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UNITED STATES BANKRUPTCY COURT

EASTERN DISTRICT OF CALIFORNIA

SACRAMENTO DIVISION

Inre:
CITY OF STOCKTON, CALIFORNIA,
Debtor.

Case No. 2012-32118
D.C. No. OHS-15
Chapter 9

DECLARATION OF ANN GOODRICH
IN SUPPORT OF CITY'S
SUPPLEMENTAL MEMORANDUM
OF LAW IN SUPPORT OF
CONFIRMATION OF FIRST
AMENDED PLAN FOR THE
ADJUSTMENT OF DEBTSOF CITY
OF STOCKTON, CALIFORNIA
(NOVEMBER 15, 2013)*

Date: May 12, 2014
Time: 9:30 am.
Dept: Courtroom 35

Judge: Hon. Christopher M. Klein

! Paragraph 13 of the Order Modifying Order Governing The Disclosure And Use Of Discovery Information And
Scheduling Dates Related To The Trial In The Adversary Proceeding And Any Evidentiary Heari ng Regarding
Confirmation Of Proposed Plan Of Adjustment (Dkt. No. 1242, modifying Dkt. No. 1224) contemplates that the
Partieswill submit direct testimony decl arations for their respective witnesses by April 21, 2014. Accordingly, the
declarations submitted i n support of this Supplemental Memorandum do not contain all of the information and do not
attach al of the evidence that will beincluded in the direct testimony declarations that will befiled on April 21.

DECL. OF ANN GOODRICH ISOCITY’SSUPPL.
MEMO OF LAW ISO FIRST AMENDED PLAN FOR
THE ADJUSTMENT OF DEBTS
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I, Ann Goodrich, hereby declare:

1 | am a consultant and labor relations project manager retained by the City of
Stockton, California (“the City”) since January 9, 2011. In my capacity as the City’ s labor
relations project manager, | coordinate the City’ s labor negotiations with all of its employee
groups and prepare recommendations for the City regarding its negotiations. | make this
declaration in support of the City of Stockton, California’ s (“the City”) Supplemental
Memorandum Of Law In Support Of Confirmation Of First Amended Plan For The Adjustment
Of Debts Of City Of Stockton, California (November 15, 2013).

2. | am affiliated with the firm of Renne Sloan Holtzman Sakai LLP as a Managing
Consultant. Beforethis affiliation, | was an independent human resources and labor relations
consultant. | also served for 29 years as Human Resources Director in the counties of El Dorado,
Sonoma, and Santa Barbara.

The City's Settlement W th The Sockton Poli ce Officers Assodi ation

3. Asthe City’ s labor relations project manager, | was extensively involved in both
the AB 506 mediation process and the mediation process conducted by Judge Elizabeth Perris,
particularly as regards negotiations between the City and its nine labor associations and between
the City and its retirees, as represented first by the Association of Retired Employees of the City
of Stockton (“ ARECOS’) and then by the Retirees Committee.® As| testified in my previous
declarations [Dkt. Nos. 20, 451, and 716], the City, partly as aresult of these mediations, reached
agreements on new collective bargaining agreements with all nine of its employee groups. The
City resolved the claims of eight of these groups during the AB 506 mediation process. Of these
eight, seven got nothing on account of their claims, and one got time off.

4, The City’ s memorandum of understanding (“* MOU”) with the ninth employee
group, the Stockton Police Officers Association (* SPOA”), was approved by the City Council on
December 11, 2012 after having been ratified by the members of SPOA. A true and correct copy

2 Capitalized terms used but not defined herein have the meaning ascribed to them in the First Amended Planfor the
Adjustment of Debts of City of Stockton, California (November 15, 2013) [Dkt. No. 1204].
DECL. OF ANN GOODRICH ISO CITY’ SSUPPL.
-2- MEMO OF LAW ISO FIRST AMENDED PLAN FOR
THE ADJUSTMENT OF DEBTS
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of the SPOA MOU is attached hereto as Exhibit A. The SPOA MOU is the product of arduous
negotiation mediated by Judge Perris.

5. The SPOA MOU resolved the disputed issue of what claims SPOA members hold
against the City. The SPOA asserted that its members have claimsin the City’ s bankruptcy case
relating to the City’ s modification of its 2009 MOU (pursuant to Declarations of Fiscal
Emergency beginning on or about May 26, 2010 and continuing in effect thereafter) and in
connection with the treatment of the SPOA and its members under the Pendency Plan. As
discussed on page 55 of Exhibit A, SPOA alleges that these claims total more than $13 million.
The City disputes these claims, and asserts that, if the claims were allowed, they would be
allowed in an amount less than $13 million. In consideration of resolving their disagreement
regarding this issue, the City, pursuant to the MOU, agreed that these clams will be deemed
allowed in the bankruptcy case in the aggregate amount of $8.5 million and will credit 22
additional hours of paid leave in fiscal year (“FY”) 2012-13 to SPOA members who were
employed during FY 2010-2011 and/or 2011-2012 and who were currently employed at the time
of ratification of the MOU. The MOU further deems that the claims of SPOA members shall be
satisfied under the Plan by crediting SPOA members employed during FY 2010-2011 and/or FY
2011-2012 11 additional paid leave hoursin the fiscal year of approval of the Plan and 11
additional paid leave hoursin the fiscal year after approval of the Plan. This benefit shall only
apply to those employees who were employed during some portion of the period July 1, 2010 and
July 1, 2012 and who are current employees as of the date the Plan is approved by the Bankruptcy
Court.

6. Thus, the MOU provides each eligible SPOA member with 44 hours of additional
paid leave time through FY 2014-15. The additional paid leave hours have no cash value and are
lost if not used during employment. Pursuant to the MOU, the provision of these hours shall be
the sole compensation for the claims of SPOA and its members. The additional 22 hours
additional paid leave credit in the fiscal year of approval of the Plan and the following fiscal year

are contingent upon confirmation of the Plan and on the Plan becoming effective. The City will

DECL. OF ANN GOODRICH ISOCITY’SSUPPL.
-3- MEMO OF LAW ISO FIRST AMENDED PLAN FOR
THE ADJUSTMENT OF DEBTS
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honor the SPOA Claims held by SPOA members on the terms and conditions set forth in the
SPOA MOU.

The Retiree Health Benefit Clai ms Sattlement

7. During the better economic times of the 1990s and 2000s, the City approved labor
contracts that greatly expanded its retiree health insurance commitments by promising life-time
retiree health benefits for a City retiree and one dependent without imposing any minimum
service requirements. As Teresia Zadroga-Haase testified in her first declaration in support of the
City’ sdligibility for bankruptcy relief [Dkt. No. 21], the retiree health benefits promised in these
agreements were generally uncapped. Thetotal cost to the City of these benefits, over the course
of their lifetime, were estimated by the Segal Company (“ Segal”), outside consultants to the City,
to be approximately $545 million as of the date of thefiling of the Plan. See City’s Amended List
Of Creditors And Claims Pursuant To 88 924 And 925 (Retiree Health Benefit Claims) [Dkt. No.
1150], p. 28.

8. As aresult of the agreements with the nine employee organizations reached as part
of the AB 506 process and the court-ordered mediation process, the City’ s current employees
gave up their rightsto al future retiree medical benefits.

9. After the petition date, the City reduced and then eliminated its contribution to
health benefit payments for the approximately 1,100 Retiree Health Benefit Claimants. ARECOS
filed a class action adversary proceeding against the City on July 10, 2012 for breach of the
Retiree Health Benefit Claimants’ vested contractual rights to lifetime health benefits. The Court
dismissed the ARECOS suit, advising the retirees to prosecute their claims through the
bankruptcy case.

10. The City and the Retirees Committee subsequently entered into extensive
mediations refereed by Judge Perris. Judge Perris’ mediation proved successful, and the City and
the Committee entered into a settlement resolving the Retiree Health Benefit Claims. Under the
settlement, the City will pay the Retiree Health Benefit Claimants $5.1 million in full satisfaction
of the Retiree Health Benefit Claims. The terms of the City’ s settlement with the Committee are

incorporated into the Plan.

DECL. OF ANN GOODRICH ISOCITY’SSUPPL.
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11.  The City does not participate in Social Security. If the City’s CalPERS pensions

were eliminated, City employees would be the only municipal employees in California not to

have any post-employment pension benefit.

Executed this 31st day of March, 2014, at Santa Barbara, California. I declare under

penalty of perjury under the laws of the State of California and the United States of America that

the foregoing is true and correct.

OHSUSA:757244639.2

A

@lnn Goodrich

DECL. OF ANN GOODRICH ISO CITY’S SUPPL.
MEMO OF LAW IS0 FIRST AMENDED PLAN FOR
THE ADJUSTMENT OF DEBTS
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MEMORANDUM OF UNDERSTANDING BETWEEN THE STOCKTON POLICE
OFFICERS ASSOCIATION AND CITY OF STOCKTON

TERM: July 1, 2012 - June 30, 2014

CTY024239
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STOCKTON POLICE OFFICERS ASS50CIATION (SPOA} SUCCESS0OR MOU

Term: July 1, 2012 - June 30, 2014
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STOCKTON POLICE OFFICERS ASS50CIATION (5P0A) SUCCESSOR MOU
Term: July 1, 2012 - June 34, 2014

This agreement (the "Agreement” or "MOU" i3 made and entered into as of
January | 2013 by and among the City of Stockton, California {the "Cily” or "Stockion)
and the Stockton Police Officers Associabon (EP0A™, sometimes collectively refermad
to as the "Parties ”

INTRODUCTION

o The Parties have been in negotiation over the lerms of 8 suctassor io the
parhes’ pror MOU that exprred June 30, 2012 as well as the treatment ot the claims of
membars of the SFOA in bankrupicy that arose as a result of the City's imposition of
compensabion reguctions during the tanm of the prior MOU

E Heginning on March 27, 2012, the City commenced the “AB 5006 process”
iy order to avoid and. if necessary, to qualfy for, & chapter % bankruploy fling. The
mitial phase of the AB §06 process lasted 60 days, as mandated by statute  Cal. Gov't
Code § 53760.2(1). Upon the agresment of the majoniy of the Cily's credifors who
participated, the AR 506 mediation process was extended by an additional 30 days. Cal.
Gt Code § BATED 3n Despite good faith afforts by the TRy and the interested
parfies, whan the AB 506 process concludad on Juns 25, 20132 the City had not
"resolved all pending disputes with creditors " Cal. Gov't Code § 53760.3.

C. Cruring the AB BUE process, the City presented to all the interesied paries
a 790-page “ask” {"Ask™), which contained specific proposals relating to each participant
as wel as io other creditors that chose not to participate.  The Ask was sunidlar {o a plan
of adjusimaent in that it disclosad to all creditors how the City viewsed the claims of each
and the fikely resolubos of such claims in a proposed banruptey plan of adjustment.
Although no sattiement was reached, the AB 506 process used the Ask as a basealine
for negotiations, and the Ask functioned in pan as a de facte diaft plan of adjustment
that descrbed to all major craditors the reatment of the indiedua!l caims

0. On June 26, 2012, the City Councll adopled a "Pendency Plan” budget
{("Fendency Fian’), which was based upon the detailed provisions of the Ask.

Iz, The City filed & chapter & bankruptoy patition on June 28, 2012, By order
dated July 11, 2012, the Bankruptoy Court appointed the Honorabls Judge Ehzabeth
Pamz Judge Perne’) to serve as judicial mediator in the chapisr @ case. Tha Parties
sonducted four days of madiafion with Judge Parris, ending on November 2, 2092, The
Parties used the Pendency Plan as a staning pomt for negoligtions to creale a new
2012-2014 Mamorandum of Understanding,  Durning this successhul madiation process.
thee Parbies continued sarker extansive eforts at seliling disputes between them, both in
the ABE 505 process and mn axtenshve paraliel negotiations relating o the SPDAS
CITY OF STOCKTON 3
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STOCKTON POLICE OFFICERS ASSOCIATION (SPOA) SUCCESSOR MOU
Term: July 1, 2012 - June 30, 2014

aoliectve bargaimng agreementis) with the Cty, and reached a sattlement covenng all
dispuies.

CITY OF STOCKTON 4
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STOCKTON POLICE OFFICERS ASSOCIATION (SPOA)} SUCCESSOR MOU
Term: July 1, 2012 - June 30, 2014

SECTION 1. RECOGNITION
1.1 City Recognition

The Ciy Manager or any person or organization duly authonzed by the City
Manager, is the representative of the City of Stockton, hersinafier referred to as
the "Ciby" in employver-amployes relations as provided in Resolution Mo, 52 538,
adopted by the City Council on August 4, 1975,

1.2  Association Recognition
The Stockion Pohce Officers’ Association, hemsinafter reférred to as the
“Asspciation” is the recognized employee oiganization for the Police Officers’

Unit, cartified pursuant to Resolution No. 32,548, adopted by the City Council on
August 11, 1875

GITY OF STOCKTON 5
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STOCKTON POLICE OFFICERS ASSOCIATION (SPOA) SUCCESSOR MOU
Term: July 1, 2012 - June 30, 2014

SECTION 2. ASSOCIATION SECURITY

241 Dues Deduction

(@) Gensral  The Association may have the regular dues of s members
within the repressntabion unit daductad from emplovess’ pavehecks under
procedures prescribed by the City for such dedustions. The Association
has the axchesive privilegs of dues deduction for its meamisers.

Fayrofl deductions shali be for o specificd amount and consistent for all
employee members of the Association, and shali not include fines, fees
andior assessmants.

Authorzation, cancelation or modidication of payroll deduction shall be
rrade upon forms provided of approved by the City. The payrodl dedustion
authorization shall remain in effsct until cancaled or modified by the
employee by writien nofice to the City or until the first day of the calendar
manth following the lransfer of the emploves 10 a unil epresented by
anather employae omganizatian as the repregantative of the unit to which
thee employes is assigned, or unlil smiployment with the City is terminated.

Amounts deductad and withheld by the City shall be transmitted to the
officer designated in wriling by the Association as the person authonzed to
racaive such funds, at the addrass specified

In addition 1o the deduction of dues, the City will deduct from the
paychecks of Association members who raquest § deductions authonzed
and sponsared by the Assodiabon. Such deductions shall be rnade from
aither or both of the semi-monthly paychecks and oniy upon gigned
authorization from the employes vpon a form satisfactory to the City.
Such authonzations may be made or changed no more frequently than
twice yaarly. Such deductions shall be payable to the Association who s
responsibie for disinbubon fo sponsored programs. Tha employess
eamings must be sufficient after all other required deductions are made, to
cover the amount of the deductions hergin authorized. VWhen an employee
5 in @ non-pay status for an entire pay penod, no withholdings will be
made o cover that pay panod from future eamings nor will the amployes
daposilt the amount with the City whizh would have besn withheld If the
employvas had een n pay sialus during e pariod. In e cass of an
amployes who i in a nor-pay status during a part of the penod, and the
salary is not sufficient to cover the full withholding, no deduction shall be
mada. In this connaction, all other required deductions have pronly over
Lhe ampioyes oganization deduchon

CITY OF STOCKTON 5
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STOCKTON POLICE OFFICERS ASSOCIATION (SPOA) SUCCESSOR MOU
Term: July 1, 2012 - June 30, 2014

{0y Indemnity and Refund. The Assooiation shall indemnify, defend and hold
tha City harmlass against any claim made and agamnst any suit intiated
against the City on aczount of check off of Associaton dues or premiums
for benefits. in addition. the Association shall refund to the City any

amoLnts paid to it in amar upon presentation of supporting avidenoe.

2.2  Use of City Facilities

fay  The Associgtion shall be allowed by the City dapartment in which it
represernts empioyees’ use of space on availabks bulletin boards for
communications having to do with official Association business. such as
times and places of meehngs, provided such use does not interders with
the needs of e department,

iy Any representative of the Associalion shali give notice o the deparimeant
head or nefher designated repressntative when contacting department
employeas on City faciifies during the duty penod of the amployees,
providad that soliciation for membareghio or other infarmal Azsociaton
businass shall be conducted during the non-duty hours of all employess
concéimed  Prearrangement Tor rouline contact may be made with the
Folice Chiel and when made shal continug until revoked by the Chief,

ic)  Cily buildings and other facilities may be made available for use by City
empioyess of the Association or thesr representatives in accordance with
such adrdmstrative proceduras as may be estabiished by the City
Manager or department heads concamed.

2.3  Attendance at Meetings by Employoes/Association Release Time

Retease Time Related o Meet and Confer, City employvees who are official
reprasentatives of the Association shall be given reasonable time off with pay, in
accordance  with  MMBA, to  attend meetings  with Cily  management
represeniatives, or be present al administrative hearings where mattars within
the scope of representalion or grevances related 1o this unil are being
sonssdered

Thae use of relsase time for this puarpose shall be reasonable and shall not
imarfare with the parfformanoe of City sennces as deterrened by the Caty. Such
employes representatives shali submit 4 request for excused absence to their
departmant head, i a manner satisfaclory prior fo the scheduled meeting
whanever posaibls. The number of employess excusad for relenss time related
to mesting with City management on mest and confer and grevance mallers
ahall not gxosed five (51 excapl by miiial agresmeant,

CITY OF STOCKTON 7
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STOCKTON POLICE OFFICERS ASSOCIATION (SPOA) SUCCESSOR MOU
Term: July 1, 2002 — June 30, 2014

SECTION 3, COMPLIANCE WITH LOCAL STATE & FEDERAL LAWS

3.1 The City and the Association agree that there shall be no discrimination of any
¥ind against any employee or appiicant for employment becalse of age {ove
43j. race, color, religron, national origin (ancestry], veterans status, physical or
mentai disabiiity, marital status, sexial onentation, sex {sexual, gender based,
pragnancy/childbirth), pofitical affilation. legitimate Association actwity, or any
other protecied trait as determinad by fTederal, state andfor iocal law.

3.2 The Asspciation shall cooperate wilh the City in the objectives of Equal
Empioymaent Oppottunities as required by law

33 PFair Labor Standards Act  The Association shail cooperate wilh the Cily in the
abjectives of the Fair Labor Standards Act

CITY OF STOCKTON 8
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STOCKTON POLICE OFFICERS ASSOCIATION {SPDA) SUCCESSOR MOU

Term: July 1, 2012 - June 30, 2014
SECTION 4, PROBATIONARY PERIOD

Purpose

The probationary period shall be utiized for ciosely obsarving the emplovee’s
work, for securning the maost effective adjustment of a new employes to hisiher
position, and for eliminating any probationary emploves whoss parformance
does not mast the reguired standards of work,

= s rerrtrTrrer——reTroTTT A

The City agrees that it shall adhers to all applicable City Ordinances, State and
Fadara: laws redating to the employmeant of Police Officars, ncluding standasds
pelablished by the Peace Oficers’ Standards and Traming Diasion of the
California Depanrnent of Justice.

Al originai entrance positions shall be tentative and subjact o 3 probationary
period of sghtesn (18) months. The probationary penod for entrance positions
shall not be extandead.

Promotional Positions

All promotional police appointments shail be subject 1o & probabonary period of
twelve (1<) months., The probationary period for polica promotional posifions
shall not be extended.

Retention/Rejection of Probationer

The Director of Human Resources shall notity the apponting authonty al least
four {4) weeks prior fo the termination of any probationary pericd. At the end of
the probationary parod, if the service of the grobationary employes has bean
satisfactory to the aprointing authonty, thaen the appointing authority shal file with
the Director of Human Resources a statement in writing o such effect and stating
that the retention of such employese in the semnvice is desired.

During the probationary period an employee may be rejecied at any time Dy the
appointing authorty,  Any employes rejected dunng the probationary period
folioweng a promofional appointment. shall be reinstaled to the position from
witich hafshe was promoted uniess charges are fied and helzhe B disahargad m
the manner providad o the City Charer Artcle )OO0 Seciion 9, Civil Barvice
Ordinance and Civil Service Rules.

o

CTY024247
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STOCKTON POLICE OFFICERS ASS0OCIATION (5POA) SUCCESS0OR MOU
Term: July 1, 2012 - June 340, 2094

1.5 FProbationer Advanced To Higher Rank

Any promobonal probationary police empioyse whe & advanced to a higher
classification or s appointed to the rank of Chief of Police or Deputy Chief of
Police shall receive credit towards his promotional probationary period for the

lower rank while sening in the higher probationary or appaintive rank.

CITY DF STOCKTON 10
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STOCKTON POLICE OFFICERS ASSOCIATION (SPOA) SUCCESSOR MOU
Term: July 1, 2012 - June 30, 2014

SECTI! 5 LAYOF
&1 Layoff

Any employee may be laid off by an appointing authority in the event of the
abalition of his position by the City Councll, of if a shorlage of work or funds
reqguires a reduchion in personnel

5.2 Layoff Scope
(a} Layoffs shall be within depariments of the City
(b} The departimants of the City are defined as follows:

{1} Administrative Services
{27 Cily Attomssy

(31 City Auditor

(4} City Clerk

(51 City Manager

B Comminily Development
il Fire

{8}  Housing and Redevelopment
(9 Human Resourcas

(107 Library Services

£11)  Municipal Utifities

{12} Parks and Recraation
{13y Polica

{14} Public Works

5.3 Notice of Layeff

The Ciby will give advance wiitten nolice of at least one pay penod to employees
who will be faid off

5.4 Precedence by Employment Status

No permanent employee shal be laik off wihiie emplovess wirking in an extra
help, seazonal. temporary, provisional, or probationary status are retained in the
same classification as such permanent employee  The order of layolf amang
ampleyees notl having permanent status shall be according to the following
catagones

a.  Extra belp or seasonat &, T emporany

CiTY OF STOCKTON i
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STOLKTON POLICE OFFICERS ASS0CIATION (5P0OA) SUCCESSO0R MOU
Term: July 1, 2012 - June 30, 2014

k. Prowvisional d. Probationary

Layoffs shall be by job classification according to service in that class, except as
specifizd above. For the purpose of this procedore, par-iime ciasses shall be
considered as separate from regular full-time classes.

The following provisions shall apply in computing total conbinuous senvice:

{a) Time spant on military leave shall count as senvice in the avanl the
leave was lakan subseguent 1o entry in the department

B Time worksd inoan exira help, seasonal provisional, 12mporary,
arant or other imited term status shali nol count as sevice.

&} Tima worked in a permanent or probationany status shall count as
safvice,

o (2) or more amzloyess have the same seniodnly, the order of senicnity shal
be determinad by the empioyess’ examinaion results and ranking on the sama
eligibility fist upon which the employees’ were subsequently hired.

55 Employee Options
Employees laid off shall have any of the follovang choices:

{a)  Displacing the empioyee in the same deparmeant and in the same or
clearly comparable ciassification as determined by the Direcior of Human
Reasources as having the least senionity in that classification.  This option
shall be sxercised haetore any other option

{by  Taking a voluniary demotion within the depatment o a classification in
which the employee had prior permanent status, thus displacing the
amplovee working i that ciassification who has the least senority in that
classification. The woluntary demotes’s senionty in the classification to

which demaotad ghall be detarmined by the demotes's dates of hire in the
fower clessification
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SECTION 6. REEMPLOYMENT/REINSTATEMENT

Reemployment

When an employee in the classified service who has been performing his duties
in a satisfactory manner, as shown by the records of the depantiment in which he
has besn employved, 15 laid off because of lack of funds or abolition of hisfher
posifion or has been on authonzed leave of absance and & ready o report for
duty when a posaition is open, the Commission shall cause the name of zuch
employes to be placed on reemployment list for the appropriate class for
resmployment  consistent  with  Civil Service Rule VI Certification  and
Appointment peraining o Police safety posiiions, currently in effact,

Tha order in which names shall be piaced on the reempioymeant G5t for any class
shall ba by seniority. which means "last-laid off, first rehired”,

In filling vacancies, elgibles on the resmploymsant lists take precedence over
elgibles on any other hist for the same rank in the depariment for which the lists

apply.
Reinstatement on a Reemploymeant List

A permansnt employes who has resigned in good standing may, with the
recommeandation of the Police Chiel the Cly Manager. and the approval of the
Civil Service Commission, be restored to a reemployment list of the same
classificat:on upon as heid upon resignation within a period of one (1) yvaar from
the effective date of his/mer resignation
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SECTION 7, DISCIPLINE

Lhsciphnary action, ncludmg diecharge, suspenmon, raduction in pay demabion, or
ather employment penaity may be taken agamnst any employse for cause.

The appuoiniing authority may discharge, suspend or demote any employee in the
classified sevice provided the City Charter provisions and the Rules and Ragulations of
the Chil Service Commission and any apphoable provisions of law are followed. Such
provisions allow the employes suspended, demoted or discharged {o file an appeal to
the Chil Sennce Commission,  The employves may fake any ong (1) of the following
gchions.

{a)  Fie no appeal.

(b}  File an appeal with the Civil Service Commigsion within ten (10) business
days of written notification of the action. (Such filng will foreckose use of
the grievance protedure

{c] i@ & grevance as provided for in Section 8 starding ai siep we {2) with
the Director of Human resources within ten (107 businass days of written
natification of the action, or fourtesn {14 businsss days followang the
mailing of 2 witten notice by first class mail o the employes's address
contzined in hisfhar official personnsl records

For purposaes of this subsaotion “business day” means a day on which the Human
Resources Department is open for business 1o the public.

I the employse fails 1o do (b) er (¢} above within the prescribed time frames, thase
righis will have besn waved.
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SECTION B. GRIEVANCE PROCEDURES

Definition

A arievance s any dispule which involves the interpretation or application of
thoze rules, requlations and resolutions which have bean or may haraaffer ba,
adopted by the City Councd to govern personnel practoes and working
conditions, mcluding such nles and regulabions as may be adopled by either the
City Councii or the Civil Service Commisson to affect Memoranda of
Understanding which result from the meeting and confarring process

Filing Deadline

Mo grevance invoiing demolion, suspension, dischame or othar employmnent
penaity will be entertained uniess it s filed i writing with the Director of Human
Resources within ten (10} business days of the dale of receipl of written
rotification of such action, o within fourtesn (14) businass days falowing mailing
of written notificaton by first class mal to the emploves's address contadned n
Misffer oficis personiel recovds,

For pirposes of this subsection, “business day” shail mean a day on wnieh the
Human Resources Deparimeant is opan for business 1o the public

Grievance Processing

4} Btep 1 - Departmental Review  Any employae who beliavas that hefshe
has a grisvance may discuss his complaint with such management officia
in the depariment in which hefshe works as the depanment head may
desmnate, I the issue s nod resalvied within the departrmant within seven
{7} business days from the day of presentation. or if the employee elacis
1o submit hisfher grievance directly to the Association recognized as the
representative  of histher  classification, the procedures  hersinafter
specified may be invoked

by Blep 2 - Director of Human Resources Review. Any employes or any
official of the Associatton may notify the Director of Human Resources in
writing thal a grevance exdists siating the parbculars of the grevanse and,
it possibie, the nature of the determination desired,  The Diroctor of
Human Resources shall have fourfeen (14) business days i which to
investigata the issues, meaet with {he complamant and attempt to reach a
satisfactory resolution of the problam. No gnevance may be processed
unger the following bwo parsgraphs shick has not first been fled and
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Irvastigated in accordance with this paragraph axcept for the resciution of
compensabion complainis

ict Step 3 - Cily Manager Havisw, Any gnavencs which has pot baen
resolved by the procedures hersinabove set forth may be referred fo the
ity Manager by the complainant or by the Director of Homan Resourcea.
Such referral shal! be in writing, detailing the specific issues involved in
the refarral together with a statemant of the resohibion desired. The City
Manager shall designate a personal mspresantative who shatl not be the
Director of Human Hesources o investigate the merms of the complaint
meet with the complainant and, if the compiainant is not the Association,
to meet also with the officials of the Association and to sattle the grievance
of to make recommendations to the City Manager.

Fallure to complete this step within sixty (60} calandar days shal resalt in
the grevance automatically proceeding to step four (4) of the gnevance
procedure

{dy  Stepd - Arbitration. Elther the Association or the City may require thal the
grievance be referrad to an imparbal arblivator who shall be designatad by
mutual agraemant batwesn the Asgociation and the Ciy Manager, Ths
fess and sxpenses of the arbitrator and of a coust reporter ahall be shared
aquafly by the Association and the City, Each party, however, shall bear
the cost of s own presantabon, inciuding preparation and post hearing

briefs, if any.

ey  Effect of Decision  The decision of the atbitrator on matters properly
hefore hirmdar shall be final and binding on the paries hersto excepl as
provided othemwisa harain

8.4  Scope of Arbitrafion

Mo arbatrator shall enlertain, hear, decide or make recommendations on any
dispute unless such dispute involves & position i a unit representad by tha
Aszociation and unless such dispute fails within the definition of a grievance as
set forth in paragraph 8 1.

Proposals 1o add o o change this Memorandum of Understanding or written
agreements or addenda supplementary hereto shall nol be arbitrable and no
proposal to medify, amend or terminate this Memorandum of Understanding, nor
any matiar of subkesct ansing oul of or in conpaction with such proposal, may be
referred to arbitration under this Section. Mo arbitrator selected pursuant o this
Section shali have the powar o amend or modify ihis Mamorandum of
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Understanding or written agreements or addenda supplemeniary hereto or to
establish any new tanms o conditions of employment,

Mo changes i this Memorandum of Understanding or interpretations thersof
(except interpretations resulting from the arbifration proceedings hereunderh will
be recognized unizss agreed to by the City Manager and the Association

8.5 Other Provisions

i the Diractor of Human Resources in pursuance of the procadures outiined
abowe, or the City Managar in pursuance of the provisions cutlined above resolve
a grievance which involves suspeansion or discharge. they may agree 1o payment
for lost time or to reinstatement with o without payment for lost time, but in the
event the dispute is referred to arbifration and the arbitrator finds that the City
had causa 10 take the action compiainad of the arbitraler may nol substitute his
judgment for the Judgment of management and if he finds that the City had such
g, he may not order reinstatemanl and may nol assess any panally upon the
ity

Al complaints inveolving or concemning the payment of compenszation shall be
inftiatly filed i wiiting with the City Manager. Onfy comiplaints which allege the
ampioves 5 nol being compeansated in accordance with the provisions of this
Memorandum of Understanding shall be considered as grevances.  Any other
matiers of comopensation ara to be rsolvad in e mesting and confering
procass and f not detailed i the Memorandum of Undarstanding which results
froem such meeting and conferning process shall be deemed withdrawn until the
meeting and confarring process s next open for such decision. Mo adjustiment
shall be retroactive for more than thirty (30} days from the date upon which the
cormpdaint was filed. excepl in cases wherg the City determines that the basis of
the compansation issus was B result of 8 clerical eror, the adjustmant shall be
o more than thres hundred and sity-five (385) days fram the date upon which
thie complamni was filed,

The provisions of this Section shall not abndge any rights to which an employee
may bo entitled undar the City Charar, nor shall i be administarad in 8 manner
which would abrogate any power which, unaer the City Charter, may ba within
the soie provingce and discretion of the Civil Service Commission.

All gnevances of employess in representation unifs represanted by tha
Association shall be processed under this Secbon. I the City Charter requires
that a diftering oplion be avatable to the employees, no acton under paragraph
{d} of subsection 8.3 above shall be taken unless it s determinsd that the
empioyes 15 not availing imselifhersel of such option
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Mo action under paragraph (d) of subsaction 8.3 above shall be taken if action on
the complaint or gnevance has been taken by the Civil Service Commissian, or if
the comipiaint or grievance s pending before the Civil Service Commission.

if any award by an arbitrator requires acton by the City Council or the Ciwil
Service Commission bafore it can be placed in effect, the City Manager and the

Director of Human Rescurces will recommend to the City Council or the Ciil
Sennice Commiagion, as apprapriate, that it follow such awarnd.
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SECTION 8. LEAVES

9.1 Sick Leave

(#)  Accryal. Al regular employess. except provisional, temporary, and
part-tims employesas, shall accrue sick leave at the rate of eight {8) hours
for each full month of service.  All raguiar employess, except provisionat,
ternporary and part-ime employees, working fess than a full month shall
accrue Sick leave on 2 prorated basis,  Unused sick jsave shall
accumulate from year to year. Employees shall continue to accrue sick
leave while off duty on authorized sick leave; provided, howewver, an
gmpkoyes shal no? acorus aick leave dunng any leave or leaves of
absance withoul pay granted 1o the amployee.

{h} Lisage. Employees are entitied to sick leave pay for those days, which the

ampioyes would normally have worked, 1o a maximumn of sick l=ave hours
pooruad.

An employee may Uyse sick leoave o0 praventive madical, denlal, ophsal
care, diness inury of exposure to contagious dissase, which incapacitates
mmvhier from performing hisiher duties.  This incivdes disabiities caused
of contribuied fo Dy pregnancy, miscamage, abortion. childbirth and
recovery therefrom,

e} Usage for Family. Employess may ulibze fifty percent (50%) of their
annual accreed sick leave to altend 1o cases of dlness or injury in the
empioyes's immadiate famiiy,

For the purposes of this section mmmediate family s defined as the
employes's parents, spouse, registersd domestic partner, child {child as
defined as biclopical, step, foster o adopied child, a legal ward, child of
domestic partner; a child to whom the emploves stands in loco parentis),
iegal dependent, brother, sister, mother-in-law, father-in-law, brother-in-
iaw, sister-in-law. grandparent, and grandchiid.

ity Procedurgs for Heguesting and Aoproving Sick Leave.  When the
requirement for sick leave 18 =nown to the employas n advance of his
absenos, the employes shall renuest authorization for such sick leave
from the depasment head prior o such absence, In afl other instances,
the amployee shali nolify his supemnisar as promptly as possibie of his
abzence.

Pefore an amployes may be padd for the use of acorusd sick leave, he

shall compiete and submit to Ris departmen] head & sighed statament, on
CITY OF STOCKTON 15
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a prescrivad form. slating the dates and hours of absence. tha axaa
repson, and such other information as 15 necessary for his request to he
evaluated. if an employee does not relurn to work prior to the preparation
of the payroll, othar arrangemants may be made with the approvat of the
departmant haad

e} Doctors Cerificats o Other Prool The Police Chiel o the Director of
Human Resources may require a doctor's cartificate or other reasonable
proof of liness as hefshe deem nacessany m order for an empioyes 0
receive an excused absence Trom work and sick feave pay.  The
amployee shall be given notice prior ta retuming to work that he or she will
be required to provide such documentation.  Employees who have
unachedulad absences due o Hness on a schedulsd work day precading
of following & holday may be reguired 0 bring 2 doctor's cerlificale or
other reasonable proot of diness in order o receve an exciused absoence
and sick leave pay.

(ft  Lse of Sick Laave While on Vacation

becomes i while on vacation may be paid for sick leave in Heu of vacation
provided that the amployes:

i1y Was hospitalized during the penod for which sick laave is claimed,
or

{21 Recewed medical treatmend or diagnosis and presents a statement
ndicating disablng lness or injury signad by a physician covenng
the penod for which sick leave is clamed.

(g} Paymeant for Linused Sick Leave, Except as provided in section (h). all
sick leave shall have no cash vaiue upon saparation of employmeant and
employees shall not be alowed 10 cash oul unused sick leave. Current
employees shall be elgible for CalPERS service credd for unused sick
leave at retiremant. Employees hired affer the City amends ds CalPERS
aontract o elimingie service oredit for unusad sick leave shali not be
aligibie for that service credit.

fhy  Sigk Leave Retention Benefit.

It. after subtracting the equivalent of ana full vear of sarvico credit (2080
lrours), which may be applied to CALPERS sewvice credd, any balance
remaining upan separation shall be paid as follows to employess who
have remained in City service until the dates spacifind,
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{1} Separston prior to July 1. 2014, no paymeant of unused sk leave at
separation shall eccur for saparating employess before this date;

(2) Separaton betwesn July 1, 2014 and June 30, 2015, payment of
unused sick leave which the employee held on 211612 shall be naid at
35% of its cash value to separating employess batwean these dates,
and

{3y Separation aftar July 1, 2015, payment of unused sick leave which the
empioyse held on 2116012 shall b paid st 50% of if's cash vaiue to
separatmyg employees after this dats.

14} Service credit for unused sick leave shall be m accordance with PERS
rariiations

9.2 Military Leave

An emploves of the City who is a mambar of the National Guard or Naval Milita
or a member of the Reserve Corps or force of the Federa! Military, Maval, or
Marnng senice and is ordered o duly shall be granlsd leave with pay whils
engaged thersin, provided the leave does nol exceed thirty (30) days in any
calendar year.

Al reqular employess in the service of the City shall be allowed ‘eave of absance
withowt pay for the duration of a national emergency who have bsen Inductad
bt the Army, Mavy, Marnns Corps. A Force, or any other branch of the Military
service of the United Staies or the Siate of Califormia.  5ad employaas shall be
rainstated in the position thay held whean they were inductad into Milltary Service,
except as heminafter stated, providing they are physically fit as shown by a
medical examination by the City Physician or othar physician appointed to make
& madical examination.

In the case of a probationary emplovee having served his minimum probationary
period of eighteen {18} months at the time of induction, it shail be optional with
the depariment head and the Cily Manager to grant regular slatus to said
employes balore wducion

Al probationany employess inducied into Miltary Service not having served the
minemum probationaty pericd of oghteasn (18] months, or having served the
minimun probationary period of sighteen {18) months, bul not having recaived
regular status shall be aliowed lsave of absance without pay for the duration of a
nabonal emergency, but sard employeas shall ba placed at the hoad of the
edigible hst for such position in the order of therr seniorly of employmant and
when appoiniad to & vacant posdion, they must be physically fit as above
CITY OF STGCKTON 21
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specified and shall serve the balance of thair probationary period before attaining
tha stalus of a regular employes

Two or more regular employees granted military leave of absence without pay
from the same position shall be reempioyed according to ther seniority of
amployment providing fhey are physicaily fit as above specified.

83 Court Appearance

Upon approval by the department head, an amployes, other than a provisional o
temporary empioyes. shall be psrmitted authordzed absence from duty for
appearance in court because of jury semnice, in ocbedisnce t0 subpoRna or by
direction ¢f proper authority, in accordance with the following provisions:

{a] Said asbsence from duly will be compensated for aclual hours the
amployes sanes on the jury or s required to remain in court t testify as a
witness in a criminal case, other than as a defendani, including necessarny
travei time,  As a condition of recaiving such full pay, the ampioyes must
remit to the City Treasurer, through the smployee's department head,
within fiftean {15) days after recaipt all fess recewed except thosa
specificaiy aliowed for mideage and expanses

il Jury duly o wilpess duly appeafances shall be considered in terms of
actual hours spant performing those dufies. If an empioyes s not die o
appear for jury duty or as a witness until aftemoon court session. hefshe
will be expected to work his usual moming schedule. If an employee is
yaquirad 1o appear for moring court sassion and is released before noon
and not reguired to return to court in the afternoon, hefshe shall work the
rernainder of hisfher usual afternoon schedulz.

(¢} 3aid absence from duty will be without pay whan the emplioyee appears in
orivate litigation to which the City of Stockton is not a party

Any fzes aliowead, except for reimbursement of expensas incurred, shail
e remitted to the Ciy Treasurs: through the amplyse’s deparbmant
iraad,

MNotwithstanding the foregoing, attendance in court in connection with an
empioyae's afficial duties or in bahalf of the City of Stocklon in connaction
with & cage in which the City of Stockion 12 a party, tagether with travel
tirme necessarily involved, shall not be considered absent from duty withan
the: meaning of this Sechon

8.4 Bereavement Leave
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v the event of a death i the immediate family of an employae, the amoloyes
shall, upon request be granted up 1o threa {3} days bereavement leave with pay
without charge to hisfher accumulated sick leave credits or vacation eligibility.
The City Manager may grant an additional thrae (3] days bereavemaent laava
upon request which shall be charged against the employee’s accumulated sick
leave credits in cases where extensive travel i reguired to attend the funeral.

Far the purposes of ths Section, the immediate farmly shall be restneted to the
employee’s parents, spouse, registered domestic parlner, child, step child,
brothear.  sister.  mother-in-law,  father-indaw,  brotherin<law,  sister-in-law,
grandparent, and grandchid

In the ayvent of the death of a person ot immedataly ralatad to an employes as
defined above, the employee's depariment head may grant up to three (3) days
bereavernent leave upon regquest which shall ba charged against the employes’s
ascurmuiated sick leave credits

8.5 Workers Compensation Leave

Fonns and Procedurss, Workers' compensation processing shall be consistent
with Cilty procedures and in accordance with stale workers' compensation
regulations.  An employee who sustaing a work-related injury or liness shall
immediataly inform hisfhar supenvisor no matter how minor an on-the-job injury
may appear. An employes who susiaing a work-relaled injury or Hiness requiring
medical care 15 required to seek medical care at facilities designatad by the City
unless they have filed a pre-designation of parsonal physician prior to sustaning
the work-related injury or iliness.  For a list of Ciy designaisd medical cars
facilities andfor physicians. please contact Human Hesaurcas.

9.6 Leave of Absence

Employess shall ngt be antitled (o leaves of absence as a maltter of right, but anly
in accordance with the provisions of law and the City of Stockion Municipal Code.
Unless otherwise provided, the granting of a leave of absence also grants to the
employas the right to raturn to a position in the same classdication of equivalant
classification, as the employse held at the time leave was granfed. The granting
of any ieave of absence shall be bassd on the presumplion thal e emplioyees
intends to return o work upon the expiration of the lzave.

CiTy OF STOCKTON
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Al approval authority over leaves of absence axercised by the departmeant haad
undar this Secton shall be sebject 10 review by the City Manager, whose ruling
shall ba final,

Employess on auwthonzed leaves of absance without pay shall not be entitled to
payment by the City of the premiums for their heafth and dental insurance.
except as provided herginafter

The entitlement o City payment of premums shall end on the last day of the
month i which the emploves was paid except that employess on an authorized
ieave of absence may continue enroimant in the City health insurance plan by
prapayment of the maonthly premium dunng the authonzad leave of absence,

Authorizad absence without pay which exceads thirty (30} consecutive calendal
days, excepl miltary leave, shall nol be incleded 0 determaning  salary
adjustment nights, based on langth of employment. Penods of time during which
an employes 15 required to be absent from higfher position by reason of an injury
of disease for which hafshe B entitied © and curmenily recsiving Workers'
Compansation benefits shall be mcluded in computing length of service for the
purpose of determining that employea’s salary adjustmeants,

8.7 Leave of Absence Without Pay

{aj Purpose and Length. Only empioyess occupying regudar positions on a

L Ll .

permanent basis are eligibie for l=aves of absence without pay under the
provisions of this Section,

An appointing authorty may grant a leave of absence withou! pay for
personal reasons up o a maximum of welve (12) months with approval of
the Director of Human Resources

Laaves of absance withoul pay on account of iiiness or injury which are
not job-incurred may be granted for a masimum period of twelve (12)
months with approval of the Director of Human RBesourges, This includes
disabidibes caused or contributed to by pregnancy, miscarmaga, ahortion,
childiirth and recovery tharefrom.

Such a lzave will be granted only after all accrued sick credits have been
used and shall be substantiatad by a physiclan's statament,

by Application for apd Approval of Leaves of Absence Withoyt Pay. In order
o recens leave without pay, an amployas must submit a reguest on the
presvrived form 10 his departmeant head and the City Manager desonbing
the reasons for the request and all other information required for the
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departiment haad, or his representaive 1o evaluate the request  Leaves
without pray may be canceled by the department head at any bime.

9.8 Abse thout Leawe

{a) Refusal of Leave or Falure to RBetumn After Leave. Failure to report for
duty ar failure to report for duby after a leave of absance request has been
disapproved revoked or canceled by the depantment head or City Manager
or 3l tha expiration of a jeave, shaii be considered an absance without
leave.

] Voludary Raesignation  Any employes of fhis bargaining unit absant
withowd leave for wo (2} o7 more consecutive days or absenl an agpregals
of aither sixiean (16} hourz or hwenly {20) hours 0 a3ny calendar month
without a satisfactory expianation shall be deemed (o have voluntarily re-
signed from the City of Stockion except if the absence is due to a verfied

linigse or Fiury.

9.9 Vacation Leave

(a) Wacalion Allowanse. All regular employees, excludng  provisional,
ternporary and part-time employees shall accrue vacaiion leave with pay
sami-monthly in accordance with the follovang schedule:

Less than 1-172 years comtinuous employmant ... ... 80 hoursfyear
After 1-1Z yaare up to 7 W2 ywears ... ... T0E hoursfyear
After T-12 vears upto 15 y@ars . ... i 144 hoursfvear

AT 15 vears Up D 25 YBars o i i 188 hours/year
Seven {7 additiona! hours hance for 2ach completed yvear of senvice in
excess of hwenty-five (25) years,

(b  Nacation Accumutation.  Effective July 1. 2012, the following maximum
vacation accruals shall take effect. Employses reaching the maximum
hours provided hore shall stop accruing additional vacation hours unfil
thay are below the caps bsted here. No vacation hours may be added to
siCk leave Dalances withou! exception.

Employess wnoe, on Juby 1, 2012, have vasaton batbances fhat exoead
their maximum shall have until June 30, 2013 to use suffickent vacation
satisty the mawmum aliowed It an employes does noi satisfy the
mandmum by Jung 30, 20132, hedshe shall retain hes/har existing samed
vacaton, but shall not earn any addtional vacalion untiz the employee’s
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vacaltion balance is under the maximum vacation accrual aliowed.

The maxmum number of vacation hours that employses on a 40 hour
workweek shall accrue are as foliows:

Under 1.5 years 120 hours
1.5 < 7.5 vaars 240 hours
.0 - 10 years 280 hours
15— 25 yaars J20 howers
26 years 328 howrs
27 vears 336 hours
25 years 4 hours
29 years 352 hours
29 plus years T hours 2ach additional year

{(c} Vacaftign Schedulz.  The tima at which amployoas shalf be granted

vacation leave shall be at the discrelion of the department head with doee
regard for the wishes of the employae and neads of the ity

(4 Vacation Allowsnce for Separpted Employess

{1y When an employee 5 separated from the service between
February 17, 2012 and July 1, 2014, the employes’s remaining
vacation allowance, if any, shall be paid as follows:

a. Upon separation, employeas shall recaive one third (1/3) or
$10.000, whichever is greater, of the lotal of his/her unused
accumulated vacation hours.

B, On the one year anniversary of employae’s separation,
he/she shall receive the second paymeant of one third {1/3) or
210,000, whichever s greater of the balance of hisher
unised gocumulated vacation nours.

. O the sacond yaar anniversary of amployes's separation
hesshe shall receive payment for the balapce of the unpaid
accumulated vacation hours,

¢l Employees who are involurtariy separated shall have their
rernaining vacation allowance, f any, added to hisfher final
CompEnsation.
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{2  An employee who has resigned in good standing and s
subsaqueantly reinstatad within one (1} year from the date of nis
resignation shall have his prior serice counted in determining
ahgibility for vacabion benefits, deducting therafrom the amount of
tirme: bebwean the date of resignation and the date of reinstatemeant
which shall not be countad in determining aligibility.
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SECTION 10. DAYS AND HOURS OF WORK

101 Regular Workweek

The normal woriceask for Police Uinit employses shall consist of hve (5] elght (8]
hour days or a minenum total of forty (40} hours. Where operational
regquiraments of a depanment require deviations from the present schedule, the
City Managsr may inshtiute allemats work schadules, conaistent with provisions
of the State Law,

10.2 Regular Workweek for Patrol
The work schedule for patroi s the current 47110 work schedule.  The Chief of
Folice may change the startfinish time of a shift after providing wriften
notification

0.3 Heal Parlods

Phase shiff amployees normally recoive a ong-naif {172] hour maeal with pay saah
day.

Other Police Unit employess will normally recerve a one (1) hour mea!l penod
withoul pay.

0.4 rk Furl

{a) 62 Furough Hours Effective the pay period that includes July 1, 2012
through Juna 30, 2014, sach employes shall take sixly two (62) unpaid
furlough howrs jn each fiscal vear I accordance with {c) and (d} of thia
section for a total of ope hundred and twenty four {124) hours of unpaid
furicugh hours. The parfies agree that the City shafi have the complete
authority to reducs or gliminate. but not increase the 82 hours per fiscal
year furlough requirement, at any time during the term of this contract
upoT writlen notice from the City 1o the 5P04

(b EBoualized Payroll Dedustions. Fayroll deductions for the sisty two {32)
furicugh hours per fiscal year of this contract desaribad in saction 104,
paragraph (a} herein above shall be equalized so that each bargaining unit
amployes shall have three percant [3%) of the emplovees's regular houly
rate of pay deducted from each of the twenty-four {24} pay warraris in
each fiscal year,

)

{cy  Furdouwgh Back. Onor after the first pay penod in July of 2012 and July of
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2013, sixty two (82) furlough hours per fiscal will be placed in a furlaugh
bank. There shalt be no cash value providad for any furtough hours since
tha start of the furlough program i 2000 and all furlough bank hours shall
e used in accordance with 10.4 d below.

(dy  Use of Furlough Hoyrs. Al furlough leave shall be scheduled in advance
with the employes's supetvisor. All Furlough must be scheduled and used
priar ta the date of separadion in accordance o City's leave policies

CITY OF STOCETON 3
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SECTION 11. OVERTIME

1.1 Authorization

All compensable overtime must be authorized by the Chial of Police or the
Chiefs designated representative in advance of being worked i prior
authonzation s not! fzasiple because of emargency condiions a confinming
authorization must be made on the next regular work day foliowing the date
Wtch the overtines was worked,

11.2 Compen i)

fne following provisions parfaiming to authordzed statutorly reguired overtims
work shai apply 10 amployses whose normal work period = sghi (B} hours par
day and forty {40} hours per waek, or (1)) hours per day and forty {40}y hours per
vk

(a)  Statutory overime shall be pad on actusl fama worked n excess of forly
{40} howrs in any workweek  Such overtime shall be paid for at time and
one-half {1-172) moluding emplayees employed on a por hour or oo day
basis or except as provided elsewhene herén,

(b On a holday observed by the City an empioyes shall be paid for a requiar
day plus time and ane-half {1-172) for actual time worked.

{1 Hours worked shall include all actual tme workad, Furdough hours taken,
holiday hours taken and observed holidays whera the City is closed shall
be considered as time worked and thoss posibons in Bis unit are not
required to report to work, Sick leave, vacation, of other compensated
time off shall not be considered as actual time warksd.

11.3 Court Appearance Pay While in Of Duly Sfatus

{&)  An employes required by proper authorty to appear in court during off-
duty hours shall receive compensation of three (2) hours at fime and
ane-haif {1-172) or actual timea worked at the appropriate rats, whichever is
grealar

{0 Voluntary Court Standby.

Palice Unit employaes who voluntarily place themselves on standby for
court appearance while off duty shall receive one {1) hour of pay at the
raguiar rate for the four (4) hours of standby for the a.m. and, it reguired to
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remain on standby, one {1} additional hour at the requiar rate of pay for
the addidional four (4) hours of standby for the p.m.

11.4 Call-Back Policy

When an employee s called back o work from an off-duly status, the employes
shall be compensated for a mimmum of three (3) hours at time and one-half (1-
172} or actual time worked at tme and one-half {1-1723 if eligibie for overtime as
defined in Seciion 11.2, above, whichaver is greater.

11.5 Compensatory Time

fay  Definition - As used in this Section, the term Compensatory Time refers to
that time which an empioyee s entified to be absent from duty with pay Tor
hours worked in addition to or excess of their normal work schedule. Such
tima has praviously been referred to as Bamed Time,

B Actrgat - For all howes in exeess of forty (48 nours in 8 seven {7 day
work perod, tor which the employes is in 8 paid status, the Associaton

agraes that compansatory time shail be sarned at the rate of tme and
ona-half {1-1/2)

Mo mora than amhly {80 hours {(Afly-six and one-third howrs [56-1730
worked at time and one-half {1-1/2} may be carried on the books at any
tima, When the time card is Ried oul, empioyees may elect o actrue
Compensatory Time or be paid cash.

(e Use - Use of Compensatory Time shall be scheduled with due
consideration for the wishes of the employes and 50 as (o not interfera
with the nomal aperation of Cily business.  Approval of renuasts fof uss
of Compensatory Tima shall be at the sole discretion of the departmeant

head, but once approved, cannot be changed uniess an emergency
situzaiion arises.

4y Payment - Once eighty (80} hours of Compensatory Time is acorued on
thes books, ali other hours worked in excess of forly (40) hours it a8 seven
{7 day work panod will automatically be paid. At the end of 2ach calendar
year, all Compensatory Time will be camied forward (forty {403 hours
maximum}, unless the smpioyee alects 10 have the compensalory balance
paid. Carryover Compensatory Time cannol sxcead the fory (40) hours
MEEnLEm

11.6  SBtandby Compeansation
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Employerss who are placed on standby on Saturday or Sunday or their normat
day off shall be pad at the rate of 53.00 per hour for each hour on standby
assignment. An empioyee shall eamn time and one-half (1-1/23 for ali actual time
worked while on standby duty status only if sligible for overbme as defined
above. An employee shall not continue o receive the “standby” premium during
actual ime worked or for any hours paid as overtime or call back, 3landby s not
considarad as time n “paid stalus bacause of work parformed” for purposes of
calculating pvertime

Employess who are placed on standby after their nomal tour of a regular work
day shali raceiva 53.00 per hour for each hour of standby. An employee shall
earn time and one-half {1-1/2) for all actual time worked while on standby duly
status only if eligible for overtime as defined above.  An emgloyes shall not
contire o receve the "standby” premium during actual time worked or for any
hours paid as overtime or call back. Slandby is nol considerad as tme in “paid
stafus because of work paformead”™ for purposes of calculating overiime,

Employees who ame placed on standby shall take a City wehicle and a boeper
when requived io ostand by, The vehicle and beeper shall ba timed inoat the
sonclusion of each standby assighment,

While in such standby status employeas shalf ieave with the Command Center a
telephone number al which they can be reached. Such employess shafl be
within forty-frve (45) minute response time availability fo the Police Depariment.

11.7 Mo Standby Compensation for Time Worked

fEmployess shall not simultaneously receve compensation for courl appearance,
voluntary court standby, standby, or call back pay provided in Sections 11.3(a),
11.3(b), 114 or 116, Employess are eligible o receive overiime only in
accordance with Section 1.2 above,

CITY OF STQCKTON 32

CTY024270



Case 12-32118 Filed 03/31/14 Doc 1316

STOCKTON POLICE OFFICERS ASSOCIATION (SPOA) SUCCESSDR MOU
Term: July 1, 2012 - June 30, 2014

SECTION 12. HOLIDAYS

12.1 Holiday Compensation

() Al regular and probationary Folice Unit emploveas shall receiva. in
addition to their normal compansation, one day's pay for each of the
holidays listed.

i Paofice Unit smployess requined o work a holiday shall be compenssated
an additional day's pay at one and one-half {1-1/2} times the siraight time
rate. This compensation can be in the form of direct payment or
compenzatory time. Compensatory time overtime hours shall be limited to
a maxenum accumuialion of eighty (80) hours al any poird.  Police Unil
emplyyses requasting paymeant for compansatory hime shali, price o July
1, #ach ysar, declare on a form provided by the City thei intention fo

receiva equivalent compensatory tima for holidays which they may have to
wiork,

12,2 Holidays Observed by the City

Emplovess shall recaive the following halidays on full pay not to excesd sight (8)
hours for any one {1) holiday, uniess ctherwise provided in this seciion.

{1} New Years Day. . e - _idanuany 1)
{2} Martin Luther I{-ng 5 EITEH{ad}' s |Th|n;| Muﬁﬂa} i January)
(2} Lincoin's Birthday . ST u,E:EI::nnd Manday in February)
idy Washington's Eur’ﬂmay-.. v e L TR Monday in Februany)
(5 Cesar Chavez Day................ PO ORROUPRPPTPPPRPRN | 1 - vt 1 .
By Memonal D3y, . e LasE Mtlm:iaj,r in kay)
P4 independance Day. by 4}
18 LaborDay . LF'Irs.t I'J1:::|‘|c$a'g.r )] Eemember;
{8) Columbus i'Ja',r... et e e L 2RONE Monday in October)
101 Veteran's Day .. e - [an—*mher 11}
{11} Thanksgiving... . I fFQuﬂh Thu rs.::la, i1 Movamber)
{12y Dray foliowdng Th:u H*gn.n*g e A PO Fridasy in Movamben
{13) Christmas Day ... R SO | - -y 11: - L]

For empioyees on a Monday through Friday workwesk, f hoidays fall on a
Sunday, the following Monday shall be observed  1f helidays fall on Saturday, the
praceding Friday shall be obsarved
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For amployees on 4710 allernative work schedule, smployess may flax the
rernaining fwo hours of a scheduled holiday within the same FLEA work pesiod
with prior approval of their supenvisor,

For employees on 980 alternative work schedule, employees may shift their
work schedule so that their aight (8} hour day falls on designated haoliday with
prios approval of their supervisor
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SECTION 13. COMPENSATION AND ALLOWANCES ODTHER THAN BASE
SALARY

13.1  Retirement Contribution Supplement

(@ The City contributes an amount equal to nine percent (99%) of the
smployes's cumant base salary and athér compensation as gualifisd by
Stale law toward P.ER.S. benefits. Such amounts will be appied to the
employee’s individual account in accordance with Govemment Code
Section 20681,

(&}  The GCity will make application o PERS 1o provide California
Governmen! Code section 20082 (Emplover Paid Member Contributions
Converled 1o Payrate dunng the Fmal Compesnsation Panod; as an
addifional P.E R.&5 benefy, to be efective upon adoption by the Stockton
City Councit and the P.ERS. Administration Board. The Intemnal
Reavenue Sarvice (IRS) Code 474H02), wheraby employes contribubions
shall be fax deferred (not sublect to faxation oofil tme of construchive
recapt) will be concurrently implemented with PEERSLS Californ
Oovemment Code section 20692

Al the beginning of employes’s last year of empioyment, such employee
shall pay ther emplovees’ nine percent (0%) retiremant contnbution
through an automatic payroll deduction. Tha City shall increase lhe
aemployes's basa salary by the same ning parcent (8% for the last twelve
{12} months of employment.

{c)  Legacy employeas hired on or before Decamber 31, 2012 shall pay nine
{8%) of the employes’s currenl base salary (employes contribution) and
other <ompensabon as quatified by siate law towards the Publc
Employess’ Relirement System (PERS) towards the employaa’s share of
cast for PERS pension. Such amounts will be applied to the employes’s
individual account in accordance with Governmant Code saction 206591,

idl  MNon Sworn Police Officer Trainge. The City and the Association agree
that empioyees hired into ths Non Sworm Police (Officer Traines
classification shall be members of the local miscetianeous” reliremant
plan rather than e “local safely” retiremant plan

The empioyes shall comtnibute seven pereent {(T9%) of the employes's
current base salary and ofher compensation as gualibed by State law
toward the P.ER.S. Local Miscelanaous Mambsers Plan. Such amounts
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will be applied to the employess ndividual account in accordance with
Governmant Code section 20691

Upon satisfactory completion of basic recruif Wraining, the Non Swomn
Paolice Officer Trainee {Local Miscelianecus Member} shalf ba transferred
to Swoarn Police Officer plan (Local Safety Mamber)

13.2  Military Service Credit

The Cily shall provide for military service pursuant o the provisions of
Govemment Code Section 21024, formery Sechion 209303 and Section
2083033, at the amployae's axpansa.

13.3 P.E.R.S. Fourth Level Of 1959 Survivor Benaofits

The City provides P.E.R.5. California Goverpmant Code seclion 21574 {Fourth
Level of 1850 Survivor Benefits) as an additional retirement benefit, 1o be
offective upon adoption by the Siockton City Council and the PERS
Administration Board,

134 P.ER.S. 3% At Age 50 Retirement for Emplovees Hired on or before
Hegember 31, 2012

On Juiy 21, 2000, the Cily made appication to PERS to provide PER.S
California Government Code section 21362 2 (3% at age 50) as an amendmeant
refirement benafit, to be affective upon adoption by the Stockton City Council and
the P.E.R.8 Administration Board.

13.6 PERS Benefits for Employess hired on or after January 1. 2013

(a)  Employees hired on oo after January 1, 2013 shall ba subject 1o the naw
AB340 PERS pension formula of 2 7%@S57 with no optional pension
enhancemaents. Employees shall pay 50% of the City normal cosi rate for
the 2.75% @57 as determined by CalPERS.

i Az soon az adminstratively pozsibis, !z City shall amend its CalPERS
comtract o eliminate sick lzave conversion and the enhanced sursivor
benefits for all amployees hired on or after the effective date of the
gontract amendment.

136 Uniform Allowance
fa} Empioyess in this unt shall reseive as additional annual compensabon, a

uniform aflowance m the amount of nine hundred fifty doliars (3950.00).
CITY OF STOCKTON 15
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Fayment shall be made in two egual instaliments of ons-half (122) of the
annual valug of undorm aliowanc 1o ehgible smploveas duning the
months of Apnl and Ootober.

(] Protective Vesls - The City shall provide safety protective vest and annual

1. o A TR e

testing by lot numbar

13.7 P.O.S.T. Incentive Pay

(ay  Tha City wili pay three parcent (3%) of the Police Officer top salary step
for employess whoe attain an intermediate P.OST. Cedificate and six
percent (Gl of the Police Officer top salary step for employeas who attain
an Advanced PLOST. Cedificata.

{b  Effective January 1, 1809 the City will pay three percent {3%) of the
Police Sergeant lop salary step for employees who attain an Infermediate
F.OST Cenifficate, and soc percent (6%) ol the Police Samgeant top
salary step for amployees who attam an Advanced PO 5 1. Cardficate

i) The Personned and Training Divizion of tha Police Department @il subrmil
the appropnate paperwork (o the rHuman Resources Services Departrnant
confirming and auttorizing P.O.E. T, Educational incentive Pay for aligible
employvees

Compensation shall be effective the first of the month following the dale of
eligibility for the cartficate.

13,8 Longevity Incremant Pay for Police Officer for Grandiatherad Employees
Only

Effective August 1. 2011, Longevity Increment Pay for Poboe Officer shall be
afininated. Thosa mambars who weare raesiving Longevily Incremeart Pay as of
Juhy 31, 2011 shall be grandfathered, and effective August 1, 2007 their
Longevity Increment Pay shall be reduced by 5% and shalf remain frozen at that
tevel and no additional increments shall be eamead, as described harein

(ay For those members who as of Juby 31, 2011 were recaiving five percent
{5%) of top salary step in rark for longevity. upon compietion of s (6}
continuous years of senvice as g pubbc safaty officer with the Stockion
Police Department, effective August 1. 2011 those members shall no
longar recaive longavity incremeant pay.  This longevity incremant pay shall
remain frozan at this level and no additional morements shall be sarnad.
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§5)! For those mambears who as of July 31, 2011 wers recaiving seven parcamt
(7%} of top salary step m rank for longevily, upon completion of nine {9)
confinucus yaar of service as a public safety officer with the Stockion
Police Departmant, effective August 1, 2011 the City shall pay two percent
{2%) of top salary slep in rank for longevity pay. This longewity increment
pay shall remain frozen at this level and no additional incremants shall be
garnad,

oy For those memboers who as of July 31, 2011 were r2osiving twalve parcant
{12%) of top salary step in rank for lengavity, upon completion of twelve
{12) confinuous yaars of service as a public safety officer with tha
Stockton Police Department, effective August 1. 2011 the City shall pay
seven percent (7%} of top salary step in rank for longevity pay. This
orgeyity incrament pay shall remain frozen a1 this leysl and no additional
mcremants shall be earned

{dy  For those mambars who as of July 31, 2011 were receiving fourtzen
percant (14%) of top salary step in rank for longavity, upon completion of
oightean (18) confinuouws vears of serdce as a public safety officar with
the btockton Police Department, effecte Aogust 1, 2011 the City ahalt
pay nine parcent (8%) of top saiary step n rank for longevity pay This
iongevity increment pay shall remain frozen at this level and no additional
increments shall be earned

(e}  For those members who as of July 31, 2011 were raceiving ninatearn
percent {19%) of top salary slep in rank for longevity, upon completion of
twenty-four {24} continuous years of sanvice 88 & public safety officer with
the Siockton Police Depariment, effective Sugast 1, 2011 the Cily shall
pay fourteen percent (14%) of top salary stap in rank for lohgevity pay.
This longevity increment pay shall remain frozen at this evel and no
additional incremeants shall be aamed

i For the limited purpose of defining confinuous service under this Seclion
of he Memaorandum of Understanding, continuious service shall inciude
leaves without pay for less than one (1} year as long as the public safsty
officer did not withdraw the his or her contributions to PER.S.

tgt Effective July 1, 2012, Section 13.B(a) through If} are modified as

follows:

Ermnployess who are receiving Langavily Pay as descrbed above shail
hiave their Longevity pay reduced an additional 4% effective July 1, 2012,
excepl that individuals whose 2011 reduction of the following amounts
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iReductions of Longevily pay, elmnaticn of Masier Officer Pay,
gimination of Educatonal Incentive and payment of employvees PERS
contribution) was 22% shall have thair Longevity amount reduced by 1%
The longevity incremant pay shall remain frozen at this level and no
addibional increments shall be aarned nor additiona! parsons shall qualify
for this pay.

13.9 Longevity Increment Pay For Police Sergeant

The 5% Longevity Pay recened by Sergeants is frozen effectve July 1, 2012 and
nn addiions! persone shall quality for this pay.

e e e s P s g s s

Empioyvees assgnad canine responsibilities shall be paid 2 maximum of ten {103
hours per month, 8 the rate of one ang ene-hall (1-17) dme. Compansation
shafl ba for time spent by officers on thalr off-duty ime to fead and exercise the
dog ardd 1o clean ihe kennel

13.11 Motorcycle Officer Compensation

Effactive the first full pay perod afisr the effsctive date of this contract
emplayeas assigned motorcycle responsibilities shall be paid a maximum of four
and one-quaner (4.25) hours per month, at the rate of one and one-hatf {1-1/2)
time:. Compensation shalf be for the tims spent by officers on their off-duty time
to clean, wax and generally maintain their assigned matarcycles

Effective July 1, 2005, the pay for unit members assigned fo EOD shall be paid a
maximum of five {5) hours per month at the rate of one and one-half (1-1/2) time.

13.13 SWAT Compansation
fective the first fult pay period after the affective date of this contract, the pay
for uni members assigned 0 5WAT shall be pat a maximuoem of four and one-

nuartar {4 25 hours per month at the rate of one and ona-haif {1-142) time.

13.14 Field Training Officer Compensation

Effective July 1. 2005, the pay for unit members assignad to Feld Trareng
Dfficer shall be five parcent (5 0%:) of the top salarny step of rank.
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13.15 Bilingual Pay

Effective July 1, 2005, the pay for qualified and approved bilingual skill will be two
and one-hall parcent (2.5%) of the top salary st2p of rani.

To be elgible for this differential pay, an officer musi be cerlified v mest the
funciional neads of the Department. The Chief of Police has the sole dsaretion
i determeing the number of officers needed for Dlingual services, the
fanguages that will be recognized, and the functional language skills nesded for
the Doapartrmeant,

13.16 Acting Pay

Any emploves who 15 assigned by proper authority to work e a higher paid
glassmicaton and whe performs a majenly of the duties of that higher position
shall recens that rate of pay in a siep of the higher ciasafication which wold
nave boen received if the employee had bean promoted info that classification.
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SECTION 14, INSURANCE PLANS

14.1 Health Insurance And Related Benefits

a Chowe of Health Plans. Employees in this bargaining unit shali have a
choice of enroliing themsalves and their ebalble dependents in any of the
City sponsored medical. dental and vision plans. Each plan shall offer an
Employes only, Employze pits One and Employee plus hwo of mors
depandents coverage. The City shall offer two or more medical plans to
regular employess. As soon as administratively possible after the
ratification and adoption of this MOU by the City Counail, an HMO (Kaisar)
will be added as a plan cholce for employea’s in this unil

ks Eligiinitity. Employess shall become ehgible for Medica! insuranca o the
frst day of the month subsequent to compiebion of thirty (307 days of
continuous service with the City, Employees shall become eligibie for
Diental inzurance on tha first day of the month subsequent 1o complation of
sixty {60} days continuous senvice with the City. An eligihle employee and
eilgibie depandent may be enrclied in & City offered medicat plan either as
a subscriber in a Cily offered medical plan or, as the dependsnt
spouse/ragisiared domestic pariner or another ehgible City employes, but
not bath, If ap employaa 15 also eligibie to cover thair depandent child, the
child witl be allowed to enroll a5 a dependsnt on only one emploves plan
{i.e., an employze and his or her dependent cannot be covered by mors
than ong City-ofterad haaith plan}

L City Contribution Towards the Cost of Insurance Programs. Effective
September 1, 201 1:

{11 The City shall contnbute up to 5481.00 par month toward the cost
of the monthly premium for employee-only medicalidentalivision
plan coverage.

{2y The Gity shall contribate ap to 387500 par month {oward the cost
of the maonthly premium for amployae plus one  dapandsant
medicalidentalivision plan coverage,

{31 Tha Cry shall coniribute up to $1185.00 per month toward the cost
of the monlbly pramium for employas plus two or mofe depondenis
medical’dentativision plan coveraga.

These contributions are based on ful-time employment: regular part-time

amployess shall recaive a prorated contribution based on thair percentage
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of full-time employment. Insurance plan premiums that exceead the City's
monthly contribution shall b2 paid by the employee through payrol
deductions, The City shall maintain its RS 125 Plan o allow for employes
contributions for medicalivision'dentad o be pre-lax prémum conversion.

d. Plan Rules. Employees may insure themselves and their elgibls
dependents under the medicalvizion and dental plans provided by the
City, in accordance with the rules and regulations applicable to the
selecied Plan. Benefits in the Flan shall be in accordance with the Pian
docurment,

=3 Plan design changes fo the City's Modified Plan for employeses are
effeclive September 1, 2011 (ses Appendix B for defails of Plan
modification).

b |

It is understood that a coaltion of he City's unions, including SPOA, are
explaring the possibidily of providing 2 heslth plan for sl city employess
and retiress, independant from the City, On or before October 1, 2012,
fhe Linions shall nofify the Ciy of whether fhey in fact are propesing 0
aggume the provision of medical pians for employess and reliress.
Should the City and unions in fact agree upon the unions administering
thelr own plan, the terms of that assumption shall be established through
mest and confer, as set {orth in the Appendix C. The terms of such plan,
ohse agreed upon shak supersede this section 1o the extent inconsistent
provided the City's contribution to such plen for active employeas in this
unit zhal not excead fhe maximum contributions 2at forth subsaction o

14.2 Retirement Medical Allowance

a. Ehigibility,

An eligible refiree and eligible dependent may be enrolled in a City offersd
madical plan either as a subscriber in a City offered medical plan or, as
the dapendant spousaiegisterad domestic parner or another aligicle City
empisyesfetires, but not hoth, If an employeafeliree iz also eligible o
cover histher dependent child, the child will be allowed to enmlf as a
dependent on only one amployes or retirss's plan (e a retiree and his or
har dependent cannot ba covarad by more than cna City-offered health
plan}.  The City does not provide any retires rmadical program, allowance,
or City contribution for emiployvess hired on or after July 1, 2011.

b. City Contribution for the Period of July 1, 2012 ~ June 30, 2013
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The City shall provide to employees rebring from the City the following
comiribution towards the cost of refiree medical insurance from July 1,
2012 through June 30, 2013:

1. Employess ratiring with over 10 years of full time service with tha City
of Stockton as a regular employes shall receive a Cily contribution of
£150 a maonth towards the cost of retiree medical insurance,

2. Employees ratinng with over 20 years of full time service with the City
of Stockton as a regular employse shali receive a City contribution of
2300 a month towards the cost of retiree medical insurance.

3. Employess retiring with over 30 years of full time sarvice with tha City
of Stockton as a requiar empéioyae shall receive a City contribation of
5450 a month towards the cost of retires meadical insurance.

4, Emploveas with lass than 10 years of sarvice for the City shall not be
eligihls for a oty contiibution towards retiree madical.

£ Benefis for part tims employess who retirg are prorated based on fheir
full tim= equivalient.

& The Ciy contnibutions shall end with the death of the mtiree and no
survivor benefits are provided

7. a. Retirees may enrcll themselves or ther dependents at their own
axpense in City sponsored medical pians only (dental and vision are
not offered to retiress). The Ciy reserves the right to sat benefit lavels
in medical plans for refirees and at its exclusive option only provide
fully insured plan choices to retirees for enrollment. The City reserves
the right to discontinue inciusion of refirees in Cily sponsared medical
plans at any lime,

b. The City's commitment fo provide retiree medical benefits during
tha 201 2-2013 fiscal year ig 1o the raliree and shall end upon the death
of the retiree. Surviving spouses shall not be eligible for any City paid
trenefit after the death of the City retiree.  Any banefits previously paid
to surviving spousas have bean paid in ermor and without the appraval
of the City Council

¢. Elmination of Retiree Madical Program affective June 30, 2013,
Effective June 30, 2013, the City shall no longer provide a contribution
towards the cost of retiree medical insurance for current employees
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{future retiress) and current retires.

14.3 Alternative Retirement Medical Plans

The parties have negotiated that employzes may choose to enrofl in one or mare
additional health plans instead of the City Modified Plan (including but not limited
to Kaisaer 5r. Advantage]

This language seis forth the conditions in which current empioyees, whan thay
ratire from the Ciy and othersise quaily for a retiree madical bahsfit from the
City as stated in Sections 14.2 and 14 4 of this MOU. may alzo choose to enroll
in City sponsorad alternative plans in the same manner as when they wera
emplknteas, as wall as retirse only medical plans.  The fofowing conditions shalt
apply:

(ay If an employee is in a City sponsored alternative plan at the time of
refirement. the emploves shall b2 allowed to confines ;o that Plan
Lmolovess i the union sponsored plans authorized by tha Cily al the bmae
af rebirement shall be allowed 1o continue in that Plan Employess not @
an aliernative Plan ai the tme of relirement shali not be alowed o enrol
i any attermative plan except that any retiree may voluntarily enroll in &
ity sponsored retiree only Flan.

A ratires may only enroil i alternativi plans other than the Clty #Modified Plan when!

(aj The retiree selecting pians other than the City's Modified Plan agrees that
the City's financial contribution to a premium payment for any other Plan
shall ngt excead the cument contribution amount the Cily would pay if the
rafires is anrolled in the City Modified Plan, and;

o}  The individual retiree will be reguired fo sign a form that indicates
agrasment with these conditions.

Tha City resanves the nghl 0 eliminale these addilional plans and the choloe of
mullipls plans |5 not & vested right.  As with the City Modfied Plan, the City
raservas he nght io make plan design changes as necessany in these Allarnative
Flans

14.4 Medicare Supplemental Coverage Reguirements only for Emploveses hired
on of before Jupe 30, 2011

The City reserves the right to terminate rembursement payments for Part A
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Medicare coverage, in which event the retirge will receive the Gity's modified
medical plan which inciudes medical design changes effectve Seplember 1,
2011 as the primary health coverage, with the premiums for such coverage 1o be
paid by the City. The coverage provided pursuant to this section shall apply to
the retiree and histher spouse, Refer to section 14.2 regarding Elimination of
Rebrea Madical Plan effective June 30, 2013,

Under the federal Health Care Reform Pian, sponsors may modify the medical
benefits provided to retirees only. The City will modify its refires health care plan
o reflact the foliowing

{#) Heturn Plan bensfts for Acupuncture 1o 12 vists per year (instead of
unbimited) and returns the payment percentage paid to 60% (instead of
B0%);

(B} Return Plan tenafils for Alcohol and Drug Treatmen! admissions to 30
days and 3 Hetime admissions (instead of unlimited)

i Medurn Plan benelils By Cuolpatent hental Health o Mervous Disorder
sarvices o 15 vist maximum {instead of unlinted;;

{d)  Change Plan benefits for Praventative care and wealingss to B0% instead
of curremt 100%:

{2)  Return Plan benafits on the lfetime cap on plan benefils to 52 5 millien
{instead of unlimited),

{f] Return Flan bengfils on fhe maximum age of depandent children to be
enrolled in the Plan to age 19 unmarried, and not serving in the armed
forces to 23 if attending schoal full time and qualifies as a dependent for
fedaral income tax purposss. (instead of age 26);

il Change Plan benefits for Emargency room benefils,

if portions or whole of the Fedearal Affordabla Care Act is modified subseguant to
the adopiion of this memorandum of undastanding, tha City and POA will meet
and confer aver any entifiable negotiabis impact o those modifications.

14.5 Ratires Meadical Trust

Tha City will cooperate with the 5504 to ameand the documents related to the
SPOA Relirese Medical Trust ("EMT") to reflect that the City relinguishes all of its
right to designate any trusteas under the BMT and any and alt righls. obligations,
or regponsibility ender the RMT so that only the SPOA dasignated Trustees will
adrinister the RMT

The City has no objection 1o the transfer of all current assets in the RMT to

anathar frust (the "Receiving Trust”) seleciad by the SPOA designated RMT
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Trusiess so long as the Recelving Trust agrees to hold those asssts for the
axclusive penafil of ahgible relirees. Further, the SFOA and the Cily agres thal
the transfer of assets will be condingent an the SP0A and Recaning Trustzes
agreeing that on and after the transfer of the assets of the RMT to the Receving
Trust {i} the City's only obligation with respact fo such Receiing Trust will be o
make any agreed upon contribubions to the Recsiving Trust, and (i) the SPOA
and the Receiving Trustees further agrae that on and after the transfer of the
assels of the RMT to the Receiving Trust, to indammify and hold harmiass {he
City and the City designated trusteas from any claim whatsosver by the SP0A,
any unit member, or any beneficiary of the Receiving Trust with respect to the
Receiving Trust. Such claims mclude, bu! are not mited to, () any claim for
hanetits under the Racehnng Trust or any plan funded by the Recsiving Trust, (i
amy ciaim regarding the administration of, or iduciary duties under, e Recaiving
Trust, {1} any ciam regarding the tax treatment of contributions to the Receisng
Trust (so long as the City complies with apphcabls federal law and guidance from
the Intermal Revenue Service). and {iv) any claim regarding the terms of the
Fecabnng Trust or salaction of restess.

The: City's obligation to contribuie lo the RMT has ceased. The Cily agrees to
meat and confer at the requast of the SP0A with regard o a contract
amandment for employee contribubons to b made to the Recaiving Trust 1o
provide medical care banefits for retiress in a mannsr that will make the
employes contributions excluded from employes's income tax whether that
means they wil be by salary redostion wharehy the empioves forgoes salary m
exchange for the contribution or salary deduction whereby the empioyes
contribufion is deducied from the employee’s paycheck . No confributions will be
made 13 the Recaiving Trust until the ax consagquences of such employes
contributions to such Recaning Trust are resobved,

Tre rights of unit members to distmbutions and amounts of those distributions
from the RMT or the Recsiving Trust shail be detarmined under the terms of the
trust plan document and Section 14.4 of the prior labor agreement except to the
axtent modified by this Agresment.

1486 Life ingurancs

Effective July 1, 2012, the City shail provide each employee group term life
insurance coverage with a face value of fifty thousand dollars ($50,000.00).

14,7 Long Term Disability Insurance

Effective July 1, 20102, the City shall reduce the base pay of amployaes in this
unit by twenty dollars (320 001 per month, and instead shail provide 1o each
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bargaining unt member twenty dollars {52000 psr month for the purpose of
purchasing Long Term Disabilily Insurance, The Association recognizes and
agrees that it s their responsibility for purchasing a Pieferred Long Term
Dizability Program for its representad employees or othenvise investing such
payments pursuant to this saction as it deams appropnala,
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SECTION 15, SALARY PLAN

16.1 Satary

Durinyg the term of thes agreement there shali be no salary increases. Effective
July 1, 2012, salanes for classifications mn this unit shall be as attachad m
Apoendi A

152 Salary Hanges

The salary ranges for all classifications in the aforementioned representalion uni
will be as set forth in Appendix A, which are aftached heroio and made a part
hareof. The rates of pay sel forth in the Appendix A represend for each classi-
fication the standard rate of pay for full-time emoloyment, effectve on the dates
moted in the Appandices, unless the schedube spaciically indicates otherwize.

158.3 Salary Upon Appointment

Except as heren otherwise provided, the entrance salary step for a new
smployese entering the clazsfiad service shall ba the minimum salany step for the
flass o which appointed. When circumstances warant, tha City Mansgar may
approve an antrance salary, which is more than the minimum salary step for the
ctass to which that employee is apponted. Such a saiary may not be more than
the maximum salary for the class to which that employee 13 appointed

15.4 Equivalents

Any monthly, daily or houstly rate of pay may be conventled info any eguivalent
rate of pay or fo any other ime bases when in the judgment of the City Manager,
such a conversion 13 adwisabie.  In determining aquivalent amounts on different
time bases, the Citv shall provide tables or regulations for the calculabon of
payment for service of iess than fuli-ime. and for use in converiing monthiy
salarias to hourdy rates. as well as for caleulating hourly ratas,

15.5 Effective July 1, 2005 — Salary Step Plan — Police Officers Appointed On Or
After January 1, 1959

There were nins (%) salary steps for the classification of Police Officer, however,
salary steps 1, 2, and 3 for Police Officers were eliminated effective July 1, 2012,
There shall be s (8) salary sleps for the classificabon of Police Sergeant.
cligible employees will b2 movad to the next slep svery 12 months. Any
reference in this MOU o a difarent schadule for step increase shall be adjustad
accordingly. In 3 case wheare a parson possasses unusual qusliications, tha City
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Managar may authorize appomtimant above the fist salary step afler regeiving
the recommendation of the department head. The same provisions shall apply to
hourly-paid and part-tima parsons.

All step references below are to the salary schedule for the Police Officer
classification. Mon-Sworm Police Officer Trainees arg hired ai the rate idenbified
in the single stap salary classification for Police Officar Trainea.

The firs_salary sizp shall be the minimum saiary rate and shal be the nomial
hiring rate for the ciassification of Police Officer.

] e ]

compiation of twelve (12 months servca al the firsl salaly slep and upon the
written recommendation of he department nead.

of twelve (12) months service at the sscond salary step and upon the written
recommendation of the departiment head.

The fourth salary step shall be paid upon the employes’s satsfactory complation
of twelve (12} months service al the thied salary step and upon the written
recommandation of the deparment head.

The filth satary step shall be paid Lpon the amplovea’s satisfactory complation of
twelve {12} months service at the fourdh salary step and upon the
recommendation of the department haad.

Tha sixth salary step shall be paid upon the employes’s satisfactory compietion
of one {1} year of sevice al the Tfth salary step and upon the r@commendation of
the department head

Regardiess of an employee’'s langth of service, salary step advancements in any
given class may be made upon recommendation of the department head with the
approval of the City Manager, but not above Step 3 for a given range

Salary step increases shall be effective the first day of the pay pariod following
appointment or revision. 1 the date of appointment ar revision is the first day of a
pay period. salary step increazes shall ba as of that date.

If a deparlment nead recommends o owithhiold salary increases becauss an
employee has not achisved the level of performance redquired to he position, the
recotmendation of notice mus| be recewved by the Cily Manager al igast four (4}
weeks in advance of the employae's eligibifity date. The affecied employes shall
he furnizshad a copy of the department head's recommendation
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Changes mn an employse's salary bacause of promotion.  demobon,
postponement of salary step increase or special mernt increase will sat a new
salary anniversary date for that employse, which date shall be as slated i the
preceding paragraph.

Salary range adjustments for the classification will pot sel a new salary
anmversary date for employess sanving in that classification.

15,6 Salary Step Plan ~ Mon-Sworn Police Officer Trainee Status

An employes with anly the status of Non-Sworn Police Officer Traines shall be
paid at Step 1 of the salary range. Upon passing all the requirements of the
Basic Peace Officer Academy and transfer 1o the sworn position of Police Officer,
the employes shall be pad at Step 2 of the salary range of Police Officer. The
Traines shall not gualify for Safaty status while in the Academy.
15.7  Balary Step After Military Leave

All employees who have been granted a mililary lsave shall, upon their eturn 1o
the City service, arg antitled to the aulomatic salary advancements within the

rarge scale of the establshed wage schedule of thenr classifications for the
perind thay wers in the miiitary senvice.

15.8 Salary Step When Salary Range Is Increasad

Whenaover the monthly schedule of compansation for a class iz revised, each
et i a position to which the revised schedule apphes shall be anlitled to
the shep in the revised range which comasponds 10 the empioyea’s step held in
the pravious range. unless otherwisa specifizally providad by the City Manager

15.9 Salary Step After Promotion or Demotion

When an employsze is promotad from a position in one ¢lass 1o & positien in a
highar class, and at the time of promotion is recsiving & salary equal o, or
areater than, the minimum rate for the higher class, that empioyee shall be
entitled to the nsxt step in ths salary scale of the higher class which is
approximately five percent (5%) but in no case less than four percent (4% above
the rate he has been receiving, excapl that the nex step shall not excesd the
maximien salary of the higher class. When an employes 15 demoted, whather
such demation & voluntary or othenvise, that emploves’s compensation shall be
adjusted lo the salary prescrived for the class 1o which he is demotlad, and the
specific rate of pay within the range shall be final.
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15.10 Salary On Reinstatement

if a former employes is reinstated in the same position praviously hald or 1o ons
carrying a simitar salary rangs, his salary shall not be higher than his salary at
tha time of his separation unless thers has been an increase within the salary
FENQE.
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Al sworn public safety officers in the employ of the City of Stockion shall reside wathin a
geographic area from which they can reach City Hall withiay forty-five {45) minutes.

SECTION 17. SEVERABILITY OF PROVISIONS

I the evant that any provision of the Memorandum of Understanding is declared by a
court of competent junsdiction to be ilegal of unenforceable, thal provision of the
femorandum of Understanding shall be null and void but such nullification shail not
affect any other provisions of this Memorandum of Understanding. alf of which other
provisions shall remain in full force and offect.

SECTION 18, PAST PRACTICES AND EXISTING MEMORANDUA OF
LUNDERSTANDING

Continuance of workmg condibons and praclices not specifically authorized by
ordinance or by resolution of the City Gouncil 15 not guaranizad by this Memorandum of
Linderstanding.

Thes Memorandum of Understanding shall supersede ail existing Memoranda of
Understanding between the City and the Association.
SECTION 19, SCOPE OF AGREEMENT

O e N R M R LR R R SR R R N E R LR R s R R

Except as otherwise spectically provided herein this Memorandum of Understanding
fully and complately incorporates the underslanding of the parties herelo and const-
tutes the sole and entire agresment betwean the parties on any and all matters subgct
to meeling and confering.  Meither parly shall, during the term of this Memorandum of
understanding, demand any change therein nor shall either party be reguired to
negoliate with respecl to any matter: provided that nething hersin shall prohibit the
parties from changing the terms of this Memorandum of Understanding by mutual
agresrient.

SECTION 20. DURATION

Adl provisions of this Memorandum of Linderstanding shali be effective July 1, 2012, and
ghall ramain i full forge and effact 1o and including the 30th day of June, 2014,
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SECTION 21, MAINTENANCE OF CPERATIONS

i@ 0t s recognized that the need for cortinued and unintermuptad operation of City
services is of paramount importance.  Therefore, the Association and each
employes represenied hereby agrees that during the course of negoiiations
necessary o conclude a successos Agresment to this Memorandum of
Underslanding, the Association of any person aching in its behalf, or sach
employes in a Sassification represented by the Association shall not caise,
authorize, angaga in, or sanction a work stoppage, siowdown, refusal of overtime
work, refusal to operate designated equipment {pravided such equipment s safe
and sound). or picketing, othar than informational picketing, against tha Ciy or
the individua! o concerded fEilure to repon for duly or abshinence from the Tl
and faithful performanca of the dubes of employmant, moiuding compliance with
the reguest of another labor organizaiion or bargaining uni 1o engage in such
achivily in an attempt to induce a change in wagas, hours, and other terms and
condilions of amgloymant

iy An amployee shal not be entited 1 any wages or Cily pad benefits whatsoave
if the City Council, by majorty vole determines fo its satisfaction, that the
emploves is, or has, engaged in any activity prohibited by subsectkon {a} of this
Section. The City may take other action which it deems appropriate

i) 1§ the City Council, by majoity voie, detemines o ds satistaction, that subsection
{a} of thizs Section has boen violated by the Association, the Cily may take such
reredial action as it deams appropriste

[} The Association recognizes the dulty and obligation of s representatives and
members to comply with the provisions of this Mamerandum of Undersianding
and 1o make every oftort toward inducing all employzes i this unit to fully and
faithlully parform thedr dwlies  In the evenl of any activily probiblles) by
subsection (8] heremnabove, the Association agrees 10 take supersrogatory steps
necessary (o assure compliance with this Memorandum of Lindarstanding
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SECTION 22, GITY RIGHTS

18} The Assccigtion recognizes thal the nghts of the City darve from the Constitution
of the State of Calfornia and the Govermment Code and not from the
Mamorandum of Understanding. Al matlers not specifically addressed in this
Memaorandum of Understanding are resanved to the City.

{h)  The Association recognizes and agrees that the exercise of the express and
mplied powers, nghta, duties and responsibilties by the City, sush sz, the
adoption of policas, rukes, regulations and practices, and {he use of judgment
and discretion in connection therewith shall be mited only by the specific and
exprass tarms of this Memorandom of Understanding.

iz)  The Association recognizes that the City has and will continug to rétain, whether
exercizad or not. the unilateral and axclusive nght to operate, admimnstar and
manage is municipal services and work force perdormng these senvices limited
only by the spedfic and express terms of this Memarandum of Understanding
The exclusive rights of the City shall mclude but nof be imited 1o, the right to
determine the omanizaltion of City government and the mission of its constituent
pgencies; to determine the nature, guantity and quality of services 1o be ofiered
o the public and o datermine the means of operations, the materials and
personnal to be used, the right o introduce new of improved methods or
cilities, and to change or aler pearsonnel, methods, means, materals and
facilities. (o exercise contral and discretion over its ciganization and opsralions
threugh its managerial employees. to establish and effect rules and requlations
ponsistent with applicable law and the specific and express provisions of this
Memorandum of Understanding, to eslablish and implement standards of
seiecting City personnal and standards for continued srnployment with the Cily;
ta direct to workforce by datermining the work to be performed, the personnet
who shall parform the work, assignmg overtime and scheduling the work; lo take
disciplinary action; to relisve itz employess from duty because of lack of work or
funds, to determine whather goods or services shall be mads, purchassd o
contracted for, and to otherwize act in the interest of efficient senvice to the
carmmiinity

in cases of emeaigency when the City delegrmines {hat an ordinance, rulg,
resolution or regulaiion must be adopted immediately without prior notice or
maating with a recognized employae organization, the City shall provide such
rolecs and opportundy b omesl al the eariies! practicabds thme ToHowing the
adootion of such ordinance, rule, resoiution of regulation
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. LK.

OF CLAIMS
. Lonfirmation of Plan  The City agrees to use its best efforts fo obtain confirmation

of, and to implement, a plan of adjustment ("Flan’) that is consistent with the terms of
this MOU, or as applicable, its successor MOU. Al of tha provisions of this Aricls
except 2(c) shall be null and vod in the aven! that the Plan contemplated by this
Agroemant i not coanfirmed and does not becomie effectiva,

2, SPOMA's Claims. SPOA alieges that its members have claims in the bankrupicy case
against the City relating o the Ciby's modfication of s 2008 Mermorandurn  of
Understanding {2008 MOUT), pursuant 1o Deciarations of Fiscal tmergency baginning
on o aboul May 25, 20140 and conbruing in effect thereafter, and in connaction with the
treatment of the ciaims of SPOA and its members under the Pendency Plan
{collectively, the "Claims”), and that, in the aggregate. the Claims excead thirtesn million
dolters (513,000,000}, The City disputes the Clasms and contznds that the Claims woulkd
rict Be sthowed in the chapler 8 case, 1 further assats that i the Clamms wesre abliowssd
thay wouid be allowed in an amount agoregating less than thirtesan mithon dollars
(513,000,000},

In considaration of resalving the above diffsrences and agreement on thae MOL, the City
agrees that the Claims shall be provided for in the Plan as follows:

{a) The Claims will be deemed aliowad in the chapter § case in the aggregate
amount of eight milion, five hundred thousand dollars ($8.500 000) (the
"Alowed Claims™,  In considaration for the reduction in the amount of the
“laims, SPOA members employed dunng fiscal year 2010-2011 andfor 2011-
202 shall be credited, upon final approval of the MOU by the Parties and, if
nacassary, by the Bankruptey Courl, fwenty-two (22) addibional hours of paid
lzave in fiscal year 2012-2013. These addifional hours of paid leave shall
have no cash value and shall be utilzed any time priar to the date upon which
the SPOA mambar leaves empioyment with tha City. Only those emptoyees
who were employed during some portion of the pariod July 1, 2010 and July
1, 2042 and who were still current employees upon the efizctive date of this
Agreemaent shall be entitled to this treatment

{b) The Allowed Claims shall be satishied under the Plan by the City by craditing
SPOA members emploved dunng fiscal year 20102011 andlfor 2011-2012,
aleven {11} addibonai paid leave howrs in the fiscai year of appraval of the
Pian and eleven (11} additonal paid lsave hours in the fiscal year after
approval of the Plan. This benafit shail only apply to those employees who
wer2 amployed duning some portion of the penod July 1, 2010 and July 1,
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2012 and who are surrent employees as of the date the Plan s approved by
the Bankruptcy Coud. The total additional paid leave per SPOA member
under paragraphs 2ia) and 20k of this arbcle shall equal forty-four (445 hours,
These additional paid l2ave hours shall have no cash vaive, and shall be
utilized any tme prior o the dat@ wupon which the SPOA member leavaes
employment with the City, It is undarstood thal the provision of hess hours
shall e the aple chmpensation for the Clams of SPDA and iis membars.
The additiona’ twenty-two {22} hours addiliona! paid leave credit contained @
this paragraph 2it) shall be contingent upon confimmation of the Plan and on
the Plan becoming effective.

o) Nobwithstanding the foregoing, in the event that the Plan is not confirmead and
does not become effective the Claims shall not be allowsd sz specified
harain, and both SP0A and the Uity agres that the Claims will be congiderad
unresolved, with each Party reserving the nght 1o assed or conlest the

..............................

hours 1aken pursuand 1o this Aricle shall serve as 3 credit against the Claims,

Ea i ]

3 Implemeniation of 20122014 SPGA MOU . The City shall include n s proposed
Plan provisions that give effect to, and compor with the tenns of this Agresmant

4 Plan Support. SPOA agrees to use is best efforls to suppert the Plan, the
provisions of which include tha treatment of the Claims as described above, and which
ara consisten! with the tarme of the MOU. SPOAs support for the Plan shall melude
statements in papers filed in the Bankruptey Court and in appearances by its counssi m
Bankruptey Courl. SFPOA shall use its best afforis to cause its members to vote to
approve the Plan, to withdraw any proofs of claim they have filed which are inconsisian
with the MOU and not obgec! o, or otherwise commence any proceeding aganst, or
take any other action opposing any of tha farms of the MOLU, the Plan or any disclosuse
statemant filed in connection with the Plan, A the City's reguast, such support may
also inciude the exacution by SPOA of an agreement to recommend that its members
vote in favor of the Plan.

G Further Assurances.  The Pardies agree to exzsute and defiver such other
instruments and parfionm such acts, 0o additon to the matiers herein speciBed. as may
ba reasonably appropriate or mecesaary, from ime o time, to effeciuats the agreements
and undersiandings of thg Paries, whether the same ocours bafore or after the data of
this Agreameant

& Ralease of Claims Excapt for the Parties’ respeclive obligations statad in the
MO, SP0OA, on behall of 3F employess in s bargaining unil, and the Ciy hareby
release and discharge each other. and their respeclive past or presant parents,
subsidiaries, successors, pred ecessors, assigns, and their respective officers, divectors,
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employees, agents, aliornays, and each of them, from and against aoy and all
defenses, claims, demands, losses, damages, and causes of aclicn of whatever kind o7
naturz, whather known or unknown, suspected or unsuspacted. which either of them
may now or hareafter have against the other in any way related to the Claims and or
Litigation Claims {as such tarm 5 defined balow]., This release shall includa, but is not
imited to, within thirty days of approval of the Plan, dismissing with prejudice ltigation
and cross lifigation claims {“Litigation Claums”) periaining to San Joaquin Counly
Supenor Court case number 35-2010-00245157-CU-WM-STK, San Joadquin Supstior
Court Case number 33-2010-00253803 and Thurd Appeliate District appellate case
numbars COTI347 and COGRTZ3. These casaes shall remain stayed until the ocourrancs
of the effoctve date of the Plan or the dismizssal of the chapter ©@ case. The Farties
agree 1o waive any and all claims for attornevs’ fees or costs associaled with the
Litigation Claims.

Tha Partizs, and sach of them, hereby waive the provisions of Sedction 1542 of the
Califorsia Civil Code ) whaeh reads as Toliows:

A generai release does not exiend fo claims which the creditor
does not know or suspect 1o exist in his or her favor at the ime of
executing the releass, which f known by him or her must have
materialy affected his settiement with the debior.

The Fartizs. and sach of them, undarstand that «f the facts with respect to which ths
release is given tum out o be different from the facts now known or believed by either
of tham to be trus, each of them exprassly assumes the risk of the facts wrming out to
be different, and agrees that this release shall be in all respects effective and not
stbjest 1o termination or resaission by any such difference in facls.

This release shali be binding upon and inure io the benefit of the Parlies and their
respective past or present parents, subsidianas, sUCCessOMs, predecessors, assigns.
and their respective officers. directors, employvees, agents, attomeys, including but not
limited to &l bargaining unit employ2es, and each of tham

This release shafl not apply to any pending disciplinary cases, of grevances pertaining
to those disciplinary cases, but shall apply to any lawsuits filed related fo those
disciplinary cases

. Resgluiion of Dispule reaarding the Propedy at 1132 N, Country Club Rd., Sigckion,
CA Cthe Properdy’l.  SPOA shall contimug renting the Property 1o third parties. Ne
SPOA membor, famiy member, agent or person within SPOA's contral shall apply to
rent the Proparty
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a) In renting the Proparty, SPOA shall utihze a hcensed third party rental
agent nol affillated with SFOA or its agents.

by SFPOA shall sell the Property not later than Movember 1, 2015, uniess
this provision is waved in writing by the City

i) The Propedy shall be maintained in s presant state and SPOA shall
exercise its best aforts to ensure that its tenanis not interfare with the
City Manager's quizt anjoymant of his home.

di SPOA shall nol seek to changa the use of the Property as a single
family residence (maximom two unrelated adults, or fwo adulls and two
cividdren},

g Motwithstanding the effective date and expiration date of the MO, this
section 7{a) shall be effective November 1, 2012, and shall apply fo the
SPOMNs ourant efforts 1o leasa the Propay. 1 shall expire upon the
sale of the Propery, unleas othenwme agresd by the Pames,

B_No Admissions,  Excen o acknowiedoe responsiblity 1o perform the terms of tibs
Article or to enforca those terms, the Parties agraa that nothing contamead in this Articie
ar any action taken ar the failurs to take any aclion pursuant 1o this Article ever is o be
construad as an admission or evidence tending to establish the validity of either Parly's
claims, including the inital Claims,

that ambiguities are resolved against the drafting party shall not apply (o the
interpretation of this Ariicle, since both Parties have reviewed it with counsel of their
respective choice, Otherwize, this Arlicle shall be govemnsd by and interpretad i
accordance with the jaw of the Stats of California and the Bankruptey Code,
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SECTION 24, CONCLUSIVENESS

(a}  The specific provisions sontained in this Agreement constitute the entire and sola
agreement between the Ciy and the Association and shail prevail over existing
City ordinances, resolutions. rules and regulations. policies, procedures and
practices wheraver there (2 a direct conflict betwesen previous written policies and
praclices and a specifically contradictory term of this Agreement, Existing written
policies, ndes, regulations, ordinances and resolutons shall be amended to
conform o the terms of this Agreement.  Onby those policies and prachces
directly and expressly revised by this Agreement shall be deemed to be modified
by this Agresment

(B AE matters not addressed specifically and expressly by this Agresment are, and
shal comtinue fo ba within the axclusive daosion-making authamty of the Cily
and shall not be in any way, directly or indirectly. subject to any grevance
procedure,

(el This Agreement may be altered, changed, addad to. deleted from. or modifed
anly through the voluntary consent of the City and the Association in a wiitfen
and sgned amendment to this Agreemant
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Job

 Classificaion
487038
F'u-lrt:e Officer

meﬂa Officear

. | Recruit

APPENDIX A, SALARY SCHEDULE
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APPENDIX B, CITY OF STOCKTON MODIFIED EMPLOYEES MEDICAL

=S e Bt P ST

. T L
i Plan Feature I vf.‘:_-:wemg:e ﬁl"ﬁﬂﬂﬂt : eomecaeerammseme
, '-'!.‘han Prmrlrim:l bya = When Prmrldid by a
_ Participating Provider  Non- Participating
w!ﬂﬂdar year deductible - 5500 per person; '3:11 SG0 per person;
fonly Allowable Charges for 51,500 maimum per 53 QU0 mraxkEmium per
Covered Services in Arficle 3 family i farrnlf
of this documeni can be i :
- applied oward fthe
- reaiscibde)
| Calendar year out-of-pockst | £5 000 per parson Mone
maximum an Allowable 210,000 maximum
| Charges fonly Alowable | per family
| Charges for Coversd '
| Bervices in Aricls 3 of this
i document can be applied i :
| toward the out-of-pocket i i
Ak
l:h.'& all ”E!JHH.‘! | Mons . Mone
marlmum benefit : :
H[‘“Ii:lt?l : ! E
Inpati=nt confinement | BOD% of Alowable | 50% of Allowable |
; Charges afler a . Charges afiar a |
: copayment of $75 per - gopayment of $200 par |
: - admission - adimission
Clutpatent department H{I% nf F':.Ilmr:rable Lhargea 0% of .-'-"'.llm'mble L.ha rges '
Emergency room E{l% of hln{:-wa?r_-le l:‘..-imrges 3{) m of Allowable Charges, |
| 50%: of Allowable 7 of Allowable Charges
CChargas ifitis lf 1t 15 determined that an
detarmined that an | Emergency did not exist
. Ernergency did not exist  : [reler o Article 1 for the
: {refer to Article 1forthe ¢ Plan's definition of
- Plagy's defintion of Emargency)
 Emergency) i i
CITY OF 8TOCKTON 51

CTY024299



Case 12-32118 Filed 03/31/14 Doc 1316

STOCKTON POLICE OFFICERS ASSOCIATION {(5POA) SUCCESS0OR MOU
Term: July 1, 2012 - June 30, 2014

;.El-r.ulled Eu;smg Facility T Hﬂ% of Allowable | 50% of Allowatls
i - Charges after a Charges after a

| copayment of 375 per copayment of 3200 per
A .admission admission
: Oritpatient therapy E{H»« of meal,-}le Chames | 50% of Allowable Charges
¢ (physical, respiratory. i
- cardiac & speech)
iuﬁaﬂﬂuﬂéﬁﬂ'é;@ ................ | Blﬂ'.;;-nf leaﬁe_ﬁha-r nj;ae II-M&;EEEE}_E.E“ I _
i i |
U S _ —
. Hospice care E!J*"fu of Allowable i‘hargeﬁ Not coverad |
! |
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Coverage Amount

* Whon Provided by a | | When Provided I:|1J|I a :
Participating Provider | _Non- Participating

Mani.al of Nervous dIE-‘:lrﬂET

E;mahen! N —— . ﬁﬂ“&;ﬂf.ﬂ.ilﬂwame 50% ;;.r A”M&NH
; | Charges afier a - Charges after 8 |
| | copayment of 575 per - copayment of 5200 per |
. cadmission _Admission
L Dutpatiant servicss . | 50% of Allowa E’E‘EE’E?EE’E.._.T.E".‘?’:.E.*..rf’.“ffF?.:'.?F e Charges
Substance apuse treatment | | T
| Inpatient confinement Bﬂ ’n ﬂfﬂlmwﬂhle 50% of Aliowable
| Charges after a : Uharges aftar a
Cpipayment of 375 pes Coopaymen! of 3200 per
.an:.'misi.h::lr. ﬂdmlﬁ-mm .
Duarmtﬁ{}_t_%;w'rrﬂ Et}% nf A!Ir:rwd::-'e E:h&fg% ED% f:f &Elr:wmb!e !.' hargea _
| Dutpatient diagnostic ! 8% of Allowable Charges  50% of Allowable Charges
radiotogy & S .
Fadation therapy, Hﬁ‘-f of Allowabie Charges = 50% of Aliowabia Charges
| chamotherapy & i

| dialysis treatment
| Physician services

Office & hm;ntaf ﬂEﬂE- Eﬂ %. r::-f mlnwanle Ghargas m.'“:-’:.- nf .ﬁ!h:‘i‘a'fdh c Charges

Emeargency room cars : | BO% of Allowable Charges:. BO% of Allowable Charges:

- 50% of Allowable : 50% of Allowable Charges
: | Charges ifitis b s determined that an
| determined that an | Emergency did not exist
i - Emargency did not exist | {refer io Article 1 for tha
; {refer to Adicle 1 forthe | Plan's definition of
! ¢ Plan's definition of ¢ Emergency)

= Enw{g&ncﬂ '
- uu'gﬂr'_ﬁ | 80% of Allowable L’”‘!'Larj=-i. 5'3“:» of Fallwml::!: E'E’IE'QF‘:-

Anesthesia and | 80% of Allowable Lhargea* | 50% of Allowable Gha;geg

..... &= AImirdEtration S O D
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F‘!e'-'ent".-'e Car& {ph_'fs.mr. Mot subject 1o tha Calendar year daductible
- exam, screenings, tests & | calendar year deduciible; | applies; 5004 of
L imnizations as ; F100% of Allowable - Alowable Charges

| recormmeticed by cerain - Charges
government agencies - refer
| to the dafinition of Prevantive |
| Cars Services in Artisle 1)

b kb A ..-h e e e L€ e e s o £ A 0 0 2 -

: Dentat treatment - Mot coversd except BO%  : Not covered except for
i i - of Alowabie Chamges for Bl% of Allowable Chargas
| treatment of Accidental | for treatment of Accidental |
Injury to naturai teeth | Injury to natural teeth

C*\memr!m EEM-:ES Bi¥n of Alowatie Eharges t:-D"‘-E uf ﬂliﬂwab]& l:?largea :

e . R A S —

; Pregnancy & ciiidbarth ;
| (dependent children | Covered on the same . Covered on the same
- are nol covared by this - basis as an illness - basis as an iliness ;
':P:re.ﬂ'{l : : 5
dnfedtity  B0% of Allowable Charges | 50% of Allowable Charges
’Drgan & tlﬂ!‘.m—‘- trananlanrq F'ag.rable on the sames | Payabie on the same
hﬁsus as any mher ﬂlneqe, haqss as any nlhw J||I"|E’55
Amr:mlanw 5&1’~x|1,-?~ EE*’ of mmﬂ'dﬁld Cl‘ldl":j:&&. EuJ ‘o O NFDI.wble Elm;ges.

F’msﬂ*:ehr:a E. ::.nha r-!:ﬁ o Eﬂ'}r’w of Mlﬂwahle Chargas - | 50% of Aih:nwahbs Ertargaﬁ
Dural:abe medlr;.al eqmpmen: ! | B0% of Allowable Charg_g_z_.‘_ | 50% of Aliowable Charges |

- Hearing aids | Mo Coverage - No Coverage

i Prescription Drug When Dispensed ata | When Dispensed at a

' Program {no calendar = Participating  Non- Participating :

Lvear deductible appiies). ... 1 Pharmacy | Pharmaey

. Retall pharmacy (30 | 510 copayment for a | Not sovered
day supply fnity Cganenic drug, 535

- copayment for a hon-

| ganaric fomulary drug, no |
| coverage for non- i
| formutary drugs

B B B L s PR R O L e mi'n ' il v 2w ' i s e
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Mail sarvice phamacy | 320 copaymari for a Hm I:-::l'u'ared
(90 day supply limit} | generic drug: 570 i

| copayment for a non :

i generic formulary drisg; ne |

| coverage for non- :

 formulary drugs
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APPENDIX C. UNION PROPOSAL TO ASSUME ADMINISTRATION OF CITY
MEDICAL PLANS (AGREEMENT BETWEEN THE CITY OF STOCKTON AND
THE EMPLOYEE COALITION REPRESENTING ALL CITY UNIONS

INCLUDING THE 5POA}

City Counter Proposal Regarding Union Assumption of Medizal Plans

The City is supportive in concepl of the umons taking over responsibility for providing
madical insurance plan, and pledges ifs full cooperation in providing the necessary data
o permd the Unjons to assess the viability of such a plan. Acceptance of the plan by
the City shall be subject to the foliowing terms and conditions:

1. Buch plan would not be City sponscred and the City would not have any
responsibility for such plan inclding adminstration of the plan and client
services, and unicnsfvendor wil hold city barmless for any actions taksn by
varidor of umon in #s managemant of their plans, The Cily will pay s
contrivutions for employes insurance coverage 25 set forth in individual MOUs
and remit them fo the plan administrator per any administrative agreement. City
will process emploves's deductions and remit to vendor and such costs of
providing this servica it pan of adrminstrative axpanse 1o be paid by unlon par
any agreament as descnbed in #1717 balow,

2. PMan participants 1o pay ali adminisirative costs of the plan, inciuding AR suppor
and computeridata transfarfintegration.

4. wush plan would mclude all city employess and  eligibde retireas, Al plan
enrollees would have same benefits, plan cholcas, eligibiity. access to the
network and pramiem costs and De treated in the same manner . The only
excention would be for over age G5 retirems where plan benefits would be
intearated with Medicare,

4, The planr would be fully msured, such that all risks would be bermne by the Insuring
company withoul the possibiiity of underfunding the benefit

5. The Unions will not propose CalPERS madical plans.

g, Implementation shall be by January 1. 2012 provided the Unons provide al least
90 days notice 1o the Cily,

7. Tha City wili pay all run out claims from the Modified and Onginal medical plans
with respect io any claim incurred prior to January 1, 2013, regardless of whan
the claim is paigd The City shall make all reasonable efforts to insurg that all
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claims received are processed timely  during the claims run out pericd. If any
funds remain in the I3F fund, the parties will meet to discuss the siatus of the
funds.

d. It is understood thal the union plans would stay in effect for at least five years,
and the Unions will give the City at least 1 vear's notice if they intend to terminate
thiz arrangemeant. The City may only terminate the agreement with good cause
regarding the fallure of the plan to provide agreed upon bensfits, and waith
evidenca of continuing coverage for affected employees and retirees in the
succeeding City sponsored plans. The City makes no commitment to any future
arrangement of City administerad medical mesurance should the union plans be
discontinued by the union's actions.

& The Chy retang the nght fo terminats the sponsorship by the uniong of any
health plan as a result of any legislation that would require the City to provide

pians to its employees or pay penalbies in beu of providing such plans, for
gxampie, as under the Affardable Care Act or any addiional or successor
begistation

0. Existing fimits on City contrnbubions to medicalidentalhvision (agreed or imposed)
remain unchangad.

1.1t is understood that once the unions obiain quotes for coverage, the parlies will
meal and confer regarding significant issuas regarding the implemeniation and
wviability of such plan, including. but not limited to the following:

« Covarage of “tall” claims: Fully fund all reservas for Incurred but Mot
Reporied and Pended Claims

» Calculation and method of paying administrative costs,

« Hold harmiess to City for any actions taken by vendarfunion coalition;

«  LUnion plan may discontinue Original Plan bensfits for retirees,

The Ciy retains the aght to accept or reject any union proposals on a union aponsored
planis) dunng mest and confer foliowing union receipt of bids., based upon financial,
operational, legal or coverage concems,

L
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IN WITNESS WHEREOF this Memorandum of Understanding was ratified by a
membership vote of the Association on December 4, 2012 and by an affliimative vole of
the Stockton City Councdl on December 11, 2012, Tha SP0OA md the City nf ::‘;tm:u‘!nrs
nave herelo execited this Memorandum ﬂ‘ Uinderstanding this .=""' < giay of s"“fi-'fu-ﬂ -'*-..7(
2013,

For tﬁﬂ- Eat.y: of ?paiid For the Stockion Police Officers Assoclation
] SR
/ A
KATHREYN NANCE
City Manager President
: : el
Ao Liee & e e e, —
....... L e, .ef’/ %ﬂ*"”{‘é& O —
T EﬂF‘-‘:h" HAASE WALLIAM HUTTO
Dliractor of Human Resourcas ‘-Jlr.;_r_* Fresident
.r_..-.- v 1 _.. e m.l . ._w.-\.-' .__::__._ ) —
Approved as io form; e e TR
John L ucntlhl:ﬂglte: ﬂlt:..r Attornay e i'J.ﬂ."-.."iI] =8 M.ﬂ-.*—.'l AN
/ Attarney for Association
il A /
/.-'
e, -
By: p

1. ¥
AR LT i's £ L'Ii-“x_
DANIA TORRES-WONG -:::Mh

Negaotiatar for tha City

ATTEST:
BONNIE PAIGE
CITY CLERK

% -
AT
BONNIE PAIGE
City Clerk
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