BENEFITS

THE CITY OF STOCKTON

The City continues to evaluate its total compensa-
tion structure and it is possible that some of the

current benefit practices may change by the next MUuUNICIPAL UTILITIES
fiscal year as the City addresses budgetary short-

falls. Current benefits include, but are not limited DEPARTMENT

to:

e California Public Employees’ Retirement Sys- Invites your interest for the

tem (CalPERS) with a 2% @ 62 formula for position of
employees new to CalPERS. Employees
considered “classic” members receive 2% @
60 benefit formula.

CHIEF PLANT OPERATOR -
WATER

e Vacation: 120 hours of vacation per year.

e Health Benefits: The City pays a significant
portion of the premium for medi-
cal/hospitalization, dental/orthodontia, vision,
and prescription coverage for employees and
dependents.

e Holidays: 12 fixed and 1 floating per year.
e Sick Leave: 96 hours per year.

e Deferred Compensation: A deferred com-
pensation plan is available at the employee’s
option.

e Section 125 (Flexible Spending Account):
Employees may participate on a pre-tax basis
for day care and medical expense reimburse-
ment.

e Life Insurance: Policy value of $50,000.

e  Work Schedule: 9/80 with alternating Fridays
off.

Please visit our website for a complete list of ben-
efits offered by the City of Stockton.

Monthly Salary Range:
$7,479.22 - $9,603.46

Filing Date:

www.stocktongov.com/jobs
Open Until Filled

Human Resources Department
22 E. Weber Avenue, Suite 150
Stockton, CA 95202-2317
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THE CITY OF STOCKTON

THE POSITION

Stockton is currently the 13th largest city in Cali-
fornia with a dynamic, multi-ethnic and multi-
cultural population of over 292,000 residents. It is
centrally located, 60 miles east of the San Fran-
cisco Bay Area and 45 miles south of Sacramen-
to. Stockton offers excellent

quality of life for its resi- —
dents. The City has a num- (‘_j--" —

ber of beautiful residential _n, —
communities along water- [ .4 1—“'
ways and tree lined streets, ) .
and offers affordable cost of |
living.

Stockton is a full-service
charter city with a Council-
Manager form of government. The City employs
approximately 1,300 employees within 14 depart-
ments, with an annual operating budget of ap-
proximately $355 million.

THE MUNICIPAL
UTILITIES DEPARTMENT

The Municipal Utilities Department (MUD) is re-
sponsible for furnishing water, wastewater, and
stormwater services for residential, commercial,
and industrial customers within the City of Stock-
ton. The Department is also responsible for utility
planning, utility capital improvements, utility finan-
cial management, and water resources manage-
ment. MUD operates on an annual budget of
$140 million employing approximately 207 ap-
proved positions.

;s CITY OF
STOCKTON

The Delta Water Supply Project was completed in
2012 and provides a supplemental high quality
potable water supply for current and future water
needs in the Stockton Metropolitan Area. Under
the direction of the Deputy Municipal Utilities Direc-
tor/Water Resources Planning, the Chief Plant Op-
erator-Water provides overall management of the
operations of the water production section includ-
ing an intake and pump station, water treatment
plant, groundwater production wells and system
storage reservoirs.

MINIMUM
QUALIFICATIONS

Education/Experience: 1) Graduation from an
accredited four (4) year college or university with
major course work in sanitary, public health, biolo-
gy, civil or chemical engineering, or a closely relat-
ed field and five (5) years of increasingly responsi-
ble water operations program experience including
three (3) years of administrative and supervisory
responsibility; OR 2) Associate’s degree or equiva-
lent units from an accredited college or university
with major coursework in public health, biology,
chemistry, civil engineering, environmental science
or a closely related field and seven (7) years of
increasingly responsible water operations program
administration experience including three (3) years
of administrative and supervisory responsibility; OR
3) High School diploma or GED and nine (9) years
of responsible water operations program admin-
istration experience including three (3) years of
administrative and supervisory responsibility.

Other Requirements:

e Must possess and maintain a Grade T-5 Water
Treatment Plant Operators Certificate issued
by the State of California.

e Must possess a valid California Class C Driv-
er’s License.

APPLICATION PROCESS

This is an At-Will position (unclassified/
unrepresented). Only those applicants who
best fit the needs of the City will be referred
to the hiring department. Applicants who fail
to complete  the on-line applica-
tion/supplemental questionnaire will be sub-
ject to rejection. If you are interested in pur-
suing this new and challenging career op-
portunity, please visit our website to apply
online at:

www.stocktongov.com/jobs
Final Filing Date:
September 11, 2015

SELECTION PROCESS

Applicants who qualify in terms of relevant
work experience, education, and certifica-
tion, that best fit the needs of the City, will
be invited to participate in a departmental
selection interview. The Municipal Utilities
Department will make the final selec-
tion/appointment from successful candi-
dates. If you have any questions, please do
not hesitate to contact Human Resources.

The City of Stockton is an
Equal Opportunity Employer

The City of Stockton

Human Resources Department

22 E. Weber Avenue, Suite 150
Stockton, CA 95202-2317

Phone: (209) 937-8233

Fax: (209) 937-8558

E-mail: recruitment@stocktongov.com



